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CHAPTER 1-0.00 OBJECTIVE OF THE AGREEMENT, DEFINITIONS, RESPECT
FOR HUMAN RIGHTS AND FREEDOMS, PSYCHOLOGICAL
HARASSMENT AND EQUAL OPPORTUNITY

1-1.00 OBJECTIVE OF THE AGREEMENT

1-1.01
The objective of the Agreement shall be to establish systematic relations between the parties, to

determine the working conditions as well as to establish the appropriate procedures for resolving
difficulties which may arise.

1-2.00 DEFINITIONS
Unless the context indicates otherwise, for purposes of applying the Agreement, the words, terms

and expressions which are defined hereafter shall have the meaning respectively assigned to
them.

1-2.01 Seniority

Seniority defined in article 8-1.00.

1-2.02 Fiscal Year

Period from July 1 of one year to June 30 of the following year.

1-2.03 Regular Work Year

Product of the regular workweek multiplied by fifty-two (52) weeks.

1-2.04 Beneficiary of the James Bay and Northern Québec Agreement

Person registered as a beneficiary under paragraphs 3.2.4 to 3.2.6 of the James Bay and Northern
Quebec Agreement.

1-2.05 Provincial Placement Bureau

Placement bureau composed of the Fédération des commissions scolaires du Québec and the
Ministére.

1-2.06 Centrale

The Centrale des syndicats du Québec (CSQ).
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1-2.07 Class of Employment

Any of the classes of employment, the titles of which appear in the salary scales in Appendix 1 of
the Agreement and those which could be created under clause 6-1.13.

1-2.08 Classification

Assignment to an employee of a class of employment and, if any, a step in the salary scale
applicable to him or her, the foregoing in accordance with the Agreement.

1-2.09 Board

The Kativik School Board.

1-2.10 Spouse
Spouse means persons:
a) who are related by marriage or civil union and cohabiting;

b) who are of the opposite or the same sex, are living in a conjugal relationship and are the
father and mother of the same child;

c)  who are of the opposite or the same sex and have been living in a conjugal relationship for
a period of not less than one (1) year.

However, persons shall cease to be considered as spouses upon the dissolution of their marriage
through divorce or annulment, or the dissolution of their civil union according to law or, if they are
living in a conjugal relationship, upon a de facto separation for a period exceeding three (3)
months.

1-2.11 Agreement
This Agreement comprising all the stipulations negotiated and agreed upon in accordance with

the Act respecting the process of negotiation of the collective agreements in the public and
parapublic sectors (CQLR, chapter R-8.2).

1-2.12 James Bay and Northern Québec Agreement

The James Bay and Northern Québec Agreement signed on November 11, 1975 and as modified
subsequently, including the complementary agreements.
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1-2.13 Management Committee (CPNCSK)
The Management Negotiating Committee for the Kativik School Board established under the Act

respecting the process of negotiation of the collective agreements in the public and parapublic
sectors (CQLR, chapter R-8.2).

1-2.14 Fédération

The Fédération des commissions scolaires du Québec (FCSQ).

1-2.15 Grievance

Any disagreement regarding the interpretation or application of the Agreement.

1-2.16 Disagreement

Any dissension between the parties other than a grievance defined in the Agreement and other
than a dispute defined in the Labour Code (CQLR, chapter C-27).

1-2.17 Ministére

The Ministére de 'Education et de 'Enseignement supérieur (MEES).

1-2.18 Transfer
Movement of an employee to another position within the same class of employment or to another

class of employment, in which the maximum of the salary scale is identical or, in the case of
classes of employment remunerated according to a single salary rate, in which the rate is identical.

1-2.19 Nunavik

The territory served by the Board, that is, the Inuit communities of Northern Québec situated north
of the 55™ parallel, including the community of Kuujjuaraapik.

1-2.20 Negotiating Parties

A) Management group:  The Management Negotiating Committee for the Kativik School
Board (CPNCSK) and the Kativik School Board.

B)  Union group: The Centrale des syndicats du Québec (CSQ), represented by its
bargaining agent, the Fédération du personnel de soutien
scolaire (FPSS).
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1-2.21 Probation Period

Period of employment which a newly hired employee, other than a temporary employee, must
undergo in order to become a regular employee. The probation period shall be sixty (60) days
actually worked. However, it shall be ninety (90) days actually worked for employees who hold a
position in the subcategory of technical support positions.

Employees who hold part-time positions shall undergo a probation period equivalent in duration
to that prescribed above or, if applicable, a probation period equal in duration to nine (9)
consecutive months, namely, whichever is the lesser.

Any absence during the probation period shall be added to the said period.

This clause shall apply subject to subparagraph f) of paragraph B) of clause 2-1.01.

1-2.22 Employee

The term "employee” signifies and includes the employees defined hereinafter and to whom one
or several provisions of the Agreement apply under article 2-1.00.

1-2.23 Probationary Employee

An employee who has been hired but who has not completed the probation period prescribed in
clause 1-2.21 in order to become a regular employee.

1-2.24 Tenured Employee

A regular employee who has completed two (2) full years of active service with the Board in a
full-time position since his or her engagement by the Board.

Any disability leave covered by the salary insurance plan, any disability leave due to a work
accident or an employment injury, as long as the employee concerned receives benefits for the
disabilities under the Agreement, shall constitute active service for the purpose of acquiring
tenure, notwithstanding clause 1-2.39.

As an exception to the rule for acquiring tenure, an employee who has acquired tenure under the
preceding provisions or under a former collective agreement and who occupies a part-time

position shall retain his or her permanent status provided that there has been no break in his or
her employment ties since he or she acquired tenure.

1-2.25 Regular Employee

A)  An employee who has completed the probation period prescribed in clause 1-2.21.
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B) An employee who, in the service of the Board or the school board or school
boards (institutions) to which the Board is the successor, had acquired the status of regular
employee or the equivalent.

1-2.26 Temporary Employee

A)  An employee who is hired to perform particular work in the event of a temporary increase
in workload or an unforeseen event for a maximum period of four (4) months, unless there
is a written agreement with the Union.

B) A substitute employee defined in clause 1-2.27.

C) Anemployee hired as such to perform a permanently vacant or newly created position from
the time when it becomes vacant to the time when it is filled permanently.

D) A temporary employee hired as such to fill a specific position.

1-2.27 Substitute Employee

An employee hired to replace an absent employee for the duration of the absence.

1-2.28 Classification Plan
The Classification Plan developed by the Fédération and the Ministere, after consultation with the
negotiating union group at the provincial level, for the categories of "Technical and Paratechnical,

Administrative, and Labour Support" positions, November 10, 2015 edition, and any amendment
or new class of employment added during the term of the Agreement.

1-2.29 Position

Specific assignment of an employee to perform duties assigned to him or her by the Board, except
for an assignment to a specific position.

Subject to article 7-3.00, every employee holds a position, except for temporary employees.

1-2.30 Full-time Position

Position in which the weekly working hours are equal to or greater than seventy-five
percent (75%) of the regular workweek.

Notwithstanding the preceding paragraph, a periodic position shall be full time only if the number
of hours of active service in the position is equal to or greater than seventy-five percent (75%) of
the number of hours of the regular work year.
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1-2.31 Part-time Position

Position in which the weekly working hours are less than seventy-five percent (75%) of the regular
workweek.

Notwithstanding the preceding paragraph, a periodic position in which the number of hours of
active service in the position is less than seventy-five percent (75%) of the regular work year is a
part-time position.

The Board may not divide a position, other than a vacant or part-time position, into several
part-time positions, unless there is a written agreement with the Union.

1-2.32 Specific Position

Specific assignment of a regular or temporary employee to perform duties assigned to him or her
by the Board in the following context:

1) any activity or project financed by a source other than the Ministére, it being specified that
the employee concerned cannot, in the context of such a project, carry out activities
normally assumed by the Board;

2)  an experimental project.

The position cannot exceed twenty-four (24) months. If the position is renewed beyond the
twenty-four (24) months, the Board shall transform it into a position within the meaning of
clause 1-2.29 and the employee concerned becomes the incumbent of the newly created position
with all the rights and benefits recognized under article 7-1.00 and clause 1-2.24 retroactively to
the beginning of the thirteenth (13™) month of his or her assignment or hiring for the project unless
he or she prefers to return to his or her original position if he or she is a regular employee.

For the purposes of applying this clause, two (2) similar positions in the same class of employment
requiring the same qualifications and particular requirements relating to projects of the same
nature and separated by less than one (1) year shall be deemed to be the same position.

A project of the same nature which is repeated more than three (3) times must be discussed by
the Labour Relations Committee.

1-2.33 Periodic Position

Position in which the annual work period is between six (6) and eleven (11) consecutive months.
A periodic position is either full time or part time. A part-time position must at least correspond to
the equivalent of a full-time position of four (4) months.

The workload and the vacation inherent to a periodic position must be included in its duration.
Thus, the employee cannot occupy his or her position beyond the determined period. A temporary
employee cannot be hired so as to extend the duration of the position.
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The Board may not divide a full-time position, other than a periodic position, into several periodic
positions, unless there is a written agreement with the Union.

1-2.34 Promotion

Movement of an employee to another position in another class of employment in which the
maximum of the salary scale is higher than that of the class of employment he or she is leaving
or in a class of employment remunerated according to a single salary rate in which the rate is
higher than that of the class of employment he or she is leaving.

1-2.35 Region

One of the regions established by the Ministére and listed in Appendix 20.

1-2.36 Demotion

Movement of an employee to another position in another class of employment in which the
maximum of the salary scale is less than that of the class of employment he or she is leaving or
in a class of employment remunerated according to a single salary rate in which the rate is less
than that of the class of employment he or she is leaving.

1-2.37 Education Sector

The school boards and colleges as defined in the Act respecting the process of negotiation of the
collective agreements in the public and parapublic sectors (CQLR, chapter R-8.2).

1-2.38 Public and Parapublic Sectors

The school boards, colleges, institutions and government agencies defined in the Act respecting
the process of negotiation of the collective agreements in the public and parapublic
sectors (CQLR, chapter R-8.2) as well as the ministries and agencies of the government referred
to in the Public Service Act (CQLR, chapter F-3.1.1).

1-2.39 Active Service

Period of time during which an employee actually worked for the Board or the school board or
school boards (institutions) to which the Board is the successor since his or her last hiring or
during which an employee’s salary was maintained. An employee shall acquire one (1) year of
active service if his or her salary was maintained or if he or she actually worked for two hundred
and sixty (260) days.

An employee who holds a part-time position shall acquire active service in proportion to his or her
workweek compared to the regular workweek prescribed in article 8-2.00.



CPNCSK 8 Support Staff

1-2.40 Union

The Association des employés du Nord québécois (AENQ).

1-2.41 Salary

The amount paid to an employee under articles 6-1.00, 6-2.00 and 6-3.00 excluding all lump
sums, except for those prescribed in clauses 6-2.13, 6-2.15, 6-2.16 and 7-3.12.

1-3.00 RESPECT FOR HUMAN RIGHTS AND FREEDOMS

1-3.01

It is agreed that there will be no threat, constraint or discrimination on the part of the Board, the
Union or their representatives against an employee because of race, religious beliefs or lack
thereof, sex, pregnancy, sexual orientation, language, nationality, social origins, political opinions,

or the fact that he or she is a handicapped person, or the exercise of a right granted to him or her
under the Agreement or by law.

1-3.02
Notwithstanding this article, the Board may adopt hiring, training, professional improvement and
promotion programs designed to improve the situation of the beneficiaries under the James Bay

and Northern Québec Agreement. Any distinction, exclusion or preference established by these
programs shall be considered nondiscriminatory.

1-4.00 PSYCHOLOGICAL HARASSMENT

1-4.01

All employees are entitled to work in an environment that is free of psychological harassment, as
prescribed in the Act respecting labour standards (CQLR, chapter N-1.1).

1-4.02

The Board shall use all reasonable means to prevent harassment and to stop any such conduct
brought to its attention.

1-4.03

The employee who claims he or she is being harassed may refer to the Board to try to find a
solution to his or her allegations.
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The process and mechanisms prescribed in the Board’s policy shall be applied in order to follow
up on these allegations. During a meeting with the employer, for the purposes of this clause, a
union representative may accompany the employee, if the latter so wishes.

1-4.04

The names of persons involved and the circumstances relating to the meeting prescribed in
clause 1-4.03 and to the grievance that may arise must be treated in a confidential manner.

1-4.05

Any grievance regarding psychological harassment shall be submitted to the Board by the plaintiff
or the Union with the consent of the plaintiff according to the procedure prescribed in
Chapter 9-0.00.

In cases in which an employee files a formal complaint of harassment and the Board proceeds to

an enquiry, the grievance timeline provided for in clause 9-1.03 shall start as of the day the
employee receives the results of said enquiry.

1-4.06

A grievance dealing with psychological harassment shall be given hearing priority.
1-5.00 EQUAL OPPORTUNITY

1-5.01

If the Board decides to set up an equal opportunity program, other than a program prescribed in
clause 1-3.02, it shall consult the Union through the Labour Relations Committee.

1-5.02

Consultation shall focus on the following:

a) the possibility of setting up an equal opportunity advisory committee for all categories of
employees, it being understood that only one (1) equal opportunity committee may exist at

the Board and the Union shall name its representatives to the committee.

Should such a committee be set up, consultation on the items in paragraphs b) and c) shall
be carried out through the committee;

b) the diagnostic analysis, if necessary;



CPNCSK 10 Support Staff

c) the contents of an equal opportunity program, notably:
- objectives sought;
- corrective measures;

- time frame;
- control mechanisms to assess the progress made and the problems encountered.

1-5.03

In keeping with the consultation prescribed in clause 1-5.02, the Board shall forward the pertinent
information within a reasonable time limit.

1-5.04
In order to be valid, any equal opportunity measure which has the effect of subtracting from,

modifying or adding to a provision of the Agreement must be the subject of a written agreement
under clause 2-2.04.

1-5.05

This article shall not apply to a program prescribed in clause 1-3.02.
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CHAPTER 2-0.00 FIELD OF APPLICATION AND RECOGNITION
2-1.00 FIELD OF APPLICATION
2-1.01

The Agreement shall apply to all the employees, defined as such in the Labour Code,
(CQLR, chapter C-27), who are covered by the certificate of accreditation, subject to the following
partial applications:

A) Probationary Employees

The probationary employee shall be covered by the clauses of the Agreement, except those
concerning the right to the procedure for settling grievances and arbitration in the event of
dismissal or if his or her employment terminates; in these cases, the Board shall give the
employee a notice equal to at least one (1) pay period.

B) Temporary Employees

a) The temporary employee shall be entitled only to the benefits of the agreement as
regards the following clauses or articles:

1-1.01 Objective of the Agreement

1-2.00 The following definitions shall apply to his or her status:
1-2.02, 1-2.06, 1-2.07, 1-2.08, 1-2.09, 1-2.10, 1-2.11, 1-2.14,
1-2.15, 1-2.16, 1-2.17, 1-2.20, 1-2.22, 1-2.26, 1-2.27, 1-2.28,
1-2.29, 1-2.32, 1-2.35, 1-2.37, 1-2.38, 1-2.40, 1-2.41

1-3.00 Respect for Human Rights and Freedoms

1-4.00 Psychological Harassment

2-2.00 Recognition

3-4.00 Posting and Distribution

3-5.00 Union Meetings and Use of Board Premises for Union Purposes

3-6.00 Union Dues

3-7.00 Union Security

3-8.00 Documentation

4-1.00 Labour Relations Committee

5-2.00 Paid Legal Holidays (provided that he or she has worked ten (10)
days since his or her hiring prior to the paid legal holiday)

5-8.00 Civil Responsibility

6-1.00 Classification Rules

6-2.00 Determination of Step

6-3.00 Salary

6-4.00 Travel Expenses

6-5.00 Premiums

6-6.00 Payment of Salary
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7-1.03

7-1.24
8-2.00
8-3.00
8-5.00
8-6.00
10-1.00
10-2.00
10-3.00
10-4.00
12-1.00
12-2.00
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Procedure for Filling a Permanently Vacant or Newly Created
Position

Procedure for Filling a Specific Position
Workweek and Working Hours
Overtime

Health and Safety

Clothing and Uniforms

Printing of the Agreement

Appendices

Interpretation of Texts

Coming into Force of the Agreement
Definitions

Premiums

Hourly Salary Rates and Scales

b) The temporary employee hired for a specific position or for a predetermined period of
over six (6) months and the employee who has worked at least six (6) months since
his or her hiring or in the context of several immediately consecutive hirings?* shall also
be entitled to the following clauses or articles:

3-3.00
5-1.00
5-3.00

5-4.00

5-6.00
5-7.02 A)
5-7.02 B)
7-8.00

Union Leaves: only clauses 3-3.03 to 3-3.08 shall apply

Special Leaves and Leaves for Family or Parental Reasons

Life, Health and Salary Insurance Plans (with the exception of
paragraph B) of clause 5-3.32)

Parental Rights (according to the terms and conditions prescribed
in Appendix 14 of the Agreement)

Vacation

Organizational Professional Improvement

Occupational Professional Improvement

Work Accidents and Occupational Diseases (with the exception of
paragraphs C) and D) of clause 7-8.03 and clauses 7-8.14 to
7-8.24)

The calculation of the six (6)-month period is interrupted during a cyclical layoff
prescribed in article 7-2.00 and resumes after that period.

c) The temporary employee whose period of employment exceeds the period
determined in paragraph A) of clause 1-2.26 or, where applicable, exceeds the period
agreed to with the Union in the context of paragraph A) of this clause shall obtain the
status of regular employee.

1 Saturdays, Sundays, paid legal holidays, pedagogical days, the summer shutdown prescribed in
paragraph A) of clause 5-6.05, the period of cyclical slowdown of activities, a shutdown related to the
Inuit culture, notably, funerals in the community, any day of shutdown approved by the competent
authority and any interruption of five (5) working days or less shall not constitute a work interruption.

However, an employee who does not benefit from the following provisions, a single interruption of
five (5) days or less may be counted so as to benefit from those provisions.
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d) The Board may hire a substitute employee to replace an absent employee for the
duration of the absence; the substitute employee shall be dismissed upon the return
of the employee whom he or she replaced or if the position becomes permanently
vacant or is abolished.

e) The fact that a temporary employee does not hold a position shall not exempt him or
her from the application of paragraph C) of this clause when he or she is required to
hold a part-time position.

f) In the case where the substitute employee obtains, under article 7-1.00, the position
of the employee he or she replaced without any interruption between the time of the
replacement and the time when the position became permanently vacant, the
probation period to become a regular employee shall be reduced by half if the time
worked during the replacement period for the position is equal to at least fifty
percent (50%) of the probation period referred to in clause 1-2.21.

g) The employee referred to in clauses 7-1.15 and 7-1.18 to 7-1.23 shall be entitled to
the rights and benefits prescribed therein.

h)  The temporary employee shall also be entitled to the grievance and arbitration
procedure if he or she feels wronged with respect to the rights recognized under
paragraph B).
C) Employees in a Part-time Position
When an employee holds a part-time position, the relevant provisions shall apply; however,

whenever provisions are applied in proportion to the regular hours remunerated, specific
terms, if any, shall be provided in each article.

2-1.02
Subject to the use of the services of a support employee in surplus covered or not by the

Agreement, a person receiving a salary from the Board to whom the Agreement does not apply
shall not normally perform the duties of an employee governed by the Agreement.

2-1.03

Using the services of a person who does not receive a salary from the Board cannot have the
effect of reducing the number of hours or abolishing a regular employee’s position.

2-2.00 RECOGNITION

2-2.01

The Board shall recognize the Union as the only representative and agent of the employees
covered by the Agreement regarding the application of matters concerning working conditions.
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2-2.02

The Board and the Union shall recognize the mandates and duties of the Education Committees
as determined in the James Bay and Northern Québec Agreement, the Education Act for Native
Cree, Inuit and Naskapi (CQLR, chapter I-14) and in the by-laws and resolutions of the Board.

2-2.03

Following the date of the coming into force of the Agreement, any individual agreement between
an employee and the Board regarding working conditions different from those prescribed in the
agreement must receive the Union’s approval in writing in order to be valid.

2-2.04

The negotiating parties agree to meet to discuss any question relating to the employees’ working
conditions and to adopt the appropriate solutions. Any solution accepted in writing by the
negotiating parties may subtract from, add to, or alter any provision of the Agreement. However,
to be applicable, any solution thus accepted must have the written agreement of the Board and
the Union. These provisions must not be interpreted as constituting a revision of the Agreement
which could lead to a dispute as defined in the Labour Code (CQLR, chapter C-27).

2-2.05

The Board and the Union shall recognize the right of the negotiating parties to deal with questions
relating to the application of the Agreement. Moreover, the Board and the Union shall recognize
the right of the negotiating parties to decide on the interpretation of the Agreement; the decision
shall apply only with the written consent of the Board and the Union.

In the case where the same kind of grievance is filed in several boards, the negotiating parties
must, at the request of either one, meet in order to deal with it within sixty (60) days of the request.

The CPNCSK, the Centrale des syndicats du Québec (CSQ) and the Fédération du personnel de
soutien scolaire (FPSS) shall not be entitled to the grievance or arbitration procedures except if
stipulated otherwise.
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CHAPTER 3-0.00 UNION PREROGATIVES

3-1.00 UNION REPRESENTATION
Union Delegate

3-1.01
The Union may appoint one (1) employee per establishment as a union delegate whose duties
shall consist in meeting with any employee of the same establishment who has a problem

regarding his or her working conditions which may give rise to a grievance and to accompany the
employee to the meeting with his or her immediate superior, as prescribed in clause 9-1.01.

3-1.02
For this purpose, the Board shall authorize, for a valid reason, the delegate and the employee

concerned to temporarily interrupt their work without loss of salary including applicable premiums,
if any, or reimbursement.

3-1.03

The request for the leave prescribed in clause 3-1.02 must indicate the probable duration of the
absence of the delegate and the employee concerned.

3-1.04

The Union may also appoint, from among the employees, a substitute for each union delegate,
whose functions, when he or she replaces the delegate, shall be those of the union delegate.

Union Representative

3-1.05

The Union may appoint, from among and on behalf of all employees who are members of the
Union, a maximum of three (3) union representatives.

3-1.06

The duties of the union representative shall consist in assisting an employee, at the time of the
formulation of a grievance, to obtain, where applicable, the information necessary for the meeting
prescribed in paragraph a) of clause 9-1.03, to represent an employee during that meeting as well
as to represent the employees on the Labour Relations Committee.
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However, the union representatives on the Labour Relations Committee may be employees other
than those designated in clause 3-1.05.

Except for the Labour Relations Committee and for the meeting prescribed in paragraph a) of
clause 9-1.03, only one (1) representative at a time may, within the limits of his or her functions,
temporarily interrupt his or her work for a limited time without loss of salary including applicable
premiums, if any, or reimbursement after having obtained permission from his or her immediate
superior or his or her substitute. Permission cannot be refused without a valid reason.

3-1.07

When the union delegate and his or her substitute are unable to act or in their absence, a union
representative may be absent from work after having obtained permission from his or her
immediate superior and having indicated the probable length of his or her absence to accompany
an employee for the meeting prescribed in clause 9-1.01. Permission cannot be refused without
a valid reason.

3-1.08

Within fifteen (15) days of their appointment, the Union shall inform the Board of the names of its
delegates and representatives. Subsequently, the Union shall inform the Board of any change.

3-1.09

Nothing in the Agreement shall prevent the union representative from being accompanied by a
union adviser in his or her dealings with the Board, or its representatives in the context of
clause 3-1.06. In these cases, barring uncontrollable circumstances or an agreement to the
contrary between the Department of Human Resources and the Union, the Board must be advised
in writing of the presence of the union adviser at least two (2) working days before the meeting.

3-2.00 MEETINGS OF JOINT COMMITTEES

3-2.01

Any union representative appointed to a joint committee prescribed in the Agreement may be
absent from work without loss of salary including applicable premiums, if any, or reimbursement
in order to attend the meetings of the committee or to carry out work required by the parties to the
committee.
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3-2.02

Any union representative appointed to a joint committee not prescribed in the Agreement, but the
establishment of which is approved by the Board and the Union or by the negotiating parties, may
be absent from work, without loss of salary including applicable premiums, if any, or
reimbursement in order to attend the meetings of the committee or to carry out work required by
the parties to the committee.

3-2.03

The expenses incurred by the union representative appointed to a joint committee shall be
reimbursed by the party he or she represents, except if stipulated otherwise. Therefore, he or she
shall not be entitled to any additional remuneration.

3-2.04

In order to benefit from clause 3-2.01 or 3-2.02, the union representative must give a prior written
notice to his or her immediate superior and to the Department of Human Resources. Barring
uncontrollable circumstances and except for meetings of the Labour Relations Committee, the
written notice must be given three (3) working days before the beginning of the absence. The
written notice must state that the absence is required under this clause and must specify the
reason for the absence.

3-2.05

The meetings of the joint committees shall normally be held during working hours at times agreed
to by the parties to the committee.

3-3.00 UNION LEAVES

3-3.01

At the Union’s written request sent to the Department of Human Resources of the Board at least
thirty (30) days in advance, the Board shall release an employee for full-time union activities for
an uninterrupted period varying from one (1) to twelve (12) months, renewable according to the
same procedure. In this case, the exact duration of the leave must be determined beforehand by
the Union which shall so inform the Board.

At the Union’s written request sent to the Department of Human Resources of the Board at least
thirty (30) days in advance, the Board shall release an employee for union activities on a part-time
basis for an uninterrupted period of one (1) to twelve (12) months, subject to the terms and
conditions to be agreed between the Board and the Union. In this case, the exact duration of the
leave must be determined beforehand by the Union which shall so inform the Board.
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3-3.02

The employee or the Union must inform the Department of Human Resources at least thirty (30)
days before he or she returns to work. Upon his or her return to work, the employee shall resume
the position he or she held prior to his or her departure, subject to article 7-3.00. In the case of an
extension of a twelve (12) month leave and, subject to article 7-3.00, the employee shall resume
his or her position.

If the position that the released employee held before his or her departure is affected by a
movement of personnel, article 7-3.00 shall apply to the released employee at the time when his
or her position is affected.

3-3.03

At the Union’s written request, the Board shall release an employee for internal union activities.
Such request must be submitted to the Department of Human Resources and to the immediate
supervisor of the employee who is to be released on leave at least three (3) working days before
the start of his or her absence. However if the employee has already been released on leave for
twenty (20) working days during the current fiscal year, the Board shall authorise one (1) day of
absence per week or the equivalent if the needs of the department permit.

3-3.04

At the Union’s written request, the Board shall release the employees identified as official
delegates designated by the Union to attend the various official meetings of the union executive.
Such request must be submitted to the Department of Human Resources and to the immediate
supervisor of the employees who are to be released at least three (3) working days before the
start of their absence.

The days of leave granted under this clause shall not be deductible from the twenty (20) days
specified in clause 3-3.03.

3-3.05

In the case of absences granted under this article, the employees’ salary and fringe benefits shall
be maintained, subject to the reimbursement by the Union to the Board. The Union shall also
reimburse the Board fifteen percent (15%) of the absent employee’s salary to account for social
benefits.

3-3.06

The reimbursement prescribed in clause 3-3.05 shall be made within thirty (30) days after the
Board forwards to the Union a quarterly statement indicating the names of the absent employees,
the duration of their absence and the amounts owed.
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3-3.07

The employee released under this article shall maintain the rights and privileges conferred on him
or her by the Agreement.

3-3.08

Notwithstanding clause 3-3.05, the union representative accompanied by the plaintiff shall be
released from their work to attend arbitration sessions without loss of salary including applicable
premiums, if any, or reimbursement. Moreover, withesses shall be released from their work for
the time deemed necessary by the arbitrator without loss of salary including applicable premiums,
if any, or reimbursement. In the case of a collective grievance, only one (1) plaintiff shall be
released without loss of salary including applicable premiums, if any, or reimbursement.

3-4.00 POSTING AND DISTRIBUTION

3-4.01

The Board shall place at the disposal of the Union bulletin boards in prominent locations in its
buildings or schools, usually those or near those used by the Board for its own documents or near
the employees’ entrance and exit areas.

3-4.02

The Union may use the bulletin boards to post a notice of a meeting or any other document of a
union nature issued by the Union provided that it is signed by a representative of the Union and
that a certified true copy is given at the same time to the person designated by the Board.

3-4.03

The Union may distribute any document of a union or professional nature to each employee in
the workplace but outside of working hours.

The Union may place any document of a union or professional nature in the employees’
mailboxes, if any.

3-4.04

The Union may avalil itself of the internal mail and/or electronic mail service already set up by the
Board within its territory. This service shall be free of charge to the Union as long as the use of
the service by the Union does not entail additional costs to the Board; if it does, the Union must
pay the Board the additional costs incurred by its use of the internal mail service. The Union shall
respect the deadlines and procedures of the service.
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The Union shall release the Board of any civil responsibility as regards any problem that may
arise as a result of using the internal mail service of the Board.

At the request of a union representative, the Board shall allow the reasonable use of the following
office equipment, providing this equipment is available and is not being used by school personnel,
Board personnel or for the purposes of the Inuit community:

a) Photocopiers;

b)  Audiovisual equipment;

c) Telephone transmission equipment;

d) Telephone equipment;

e) Computers excluding those used in administration.

The Union shall provide the consumable supplies required for the use of such equipment. The
Union is responsible for the use of the equipment and consequently bears the responsibility for

any damage that may occur. Furthermore the Union shall bear any additional costs incurred by
the Board, upon submission of relevant documents.

3-5.00 UNION MEETINGS AND USE OF BOARD PREMISES FOR UNION PURPOSES

3-5.01

All union meetings must be held outside the regular working hours of the group of employees
concerned.

3-5.02

With the consent of the Board or its designated representative, an employee who must usually
work during a meeting of his or her Union may be absent from work to attend the meeting, on the
condition that he or she make up the hours during which he or she was absent in addition to the
number of hours of his or her regular workweek or regular workday or outside the hours prescribed
in his or her work schedule. The employee shall not be entitled to any additional remuneration on
this account.

3-5.03

Moreover, when, at the request of the Board or the competent authority mandated by it or with its
express approval, a union meeting with employees is held during working hours, the employees
may attend the meeting without loss of salary including applicable premiums, if any, or
reimbursement for the duration of the meeting.
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3-5.04

At the Union’s written request, the Board shall provide free of charge, if available, a suitable room
in one of its buildings for union meetings involving the members of the bargaining unit. The Board
must receive the request two (2) working days in advance. It shall be the union’s responsibility to
see that the room used is left in the condition in which it was found.

3-5.05

The Board shall provide the Union with an available room, if any, for a union secretariat, according
to the terms and conditions agreed between the Board and the Union.

The Board may withdraw, for administrative or pedagogical needs, the use of such a room by the
Union, upon a fifteen (15)-day notice to the Union by the Board. In this case, the Board shall
provide another available room, if any, according to the terms and conditions agreed between the
Board and the Union.

3-6.00 UNION DUES

3-6.01

The Board shall deduct an amount equal to the dues set by union by-law or resolution from each
of the employee’s pays. In the case of an employee hired after the date of the coming into force
of the agreement, the Board shall deduct the regular dues as well as the membership fee, if need
be, as of the first pay period.

3-6.02

Any change in any union dues shall take effect no later than sixty (60) days after the Board
receives a copy of a by-law or resolution to this effect. The change in the dues may occur twice
in the same fiscal year. Any other change must first be agreed upon by the Union and the Board.

3-6.03

Within fifteen (15) days following collection, the Board shall forward to the Union or to a
representative designated by it, the dues collected as well as the list of the contributing
employees’ names and shall indicate for each of them the total salary paid and the amount
deducted as union dues.

3-6.04

The Union shall assume the case of the Board and shall indemnify it against any claim that could
be made by one or more employees regarding deductions from their salary under this article.
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3-7.00 UNION SECURITY

3-7.01

The employees who are members of the Union on the date of the coming into force of the
Agreement and those who become members thereafter must so remain, subject to clause 3-7.03.

3-7.02

The employee who is hired after the date of the coming into force of the Agreement must become
a member of the Union, subject to clause 3-7.03.

3-7.03

The fact that an employee is refused, resigns or is expelled from the Union shall not affect his or
her employment ties with the Board.

3-7.04

The Board shall give to each employee hired an application form for membership in the Union
which the Union shall provide the Board.

The Board shall forward the application form duly completed by the employee within fifteen (15)
days of his or her hiring.

3-8.00 DOCUMENTATION

3-8.01

No later than October 31 of each fiscal year, Board shall forward to the Union the complete list,
in alphabetical order, of all the employees covered by the Agreement stating for each of
them: name and surname, status (on probation, regular, permanent or temporary), the name of
the department, position held, classification, salary, premiums to which he or she is entitled, where
applicable, date of birth, home address, telephone number and social insurance number, as
provided to the Board, as well as any other information previously provided.

The Board may agree with the Union to provide it with any other additional information, particularly
overtime.

3-8.02

The Board shall forward to the Union, as soon as they are published, a copy of the documents
dealing with the application of the Agreement that concerns a group of employees or all the
employees to whom the Agreement applies.
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3-8.03
The Board shall forward to the Union, as soon as they are published, a copy of the minutes of the

meetings of the commissioners at the same time as it forwards them to the Education Committees
in each community.

3-8.04

The Union shall forward to the Board, within fifteen (15) days of their appointment, the name of
its union representatives and shall then inform it of any change within the same time limit.

3-8.05

At least once every fiscal year, the Board shall inform employees regarding the policies and major
orientations that concern them.

3-8.06

Within sixty (60) days following the date of coming into force of this Agreement, the Board shall
forward to the Union a copy of the existing organisational structure.

3-8.07

Within three (3) days of sending a notice of dismissal to an employee, the Board shall forward a
copy of said notice to the Union’s office.
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CHAPTER 4-0.00 LABOUR RELATIONS COMMITTEE, PARTICIPATION IN THE
ADVISORY PARITY COMMITTEE FOR STUDENTS WITH
HANDICAPS, SOCIAL MALADJUSTMENT OR LEARNING
DISABILITIES (KATIVIK) AND PARTICIPATION IN THE
STANDING LOCAL COMMITTEE (STUDENTS WITH
HANDICAPS, SOCIAL MALADJUSTMENT OR LEARNING
DISABILITIES)

4-1.00 LABOUR RELATIONS COMMITTEE

4-1.01

The Board and the Union shall agree to maintain a parity advisory committee called the "Labour
Relations Committee" that shall consist of a maximum of three (3) Union representatives and
three (3) Board representatives; the fact that a party on the committee designates fewer than
three (3) representatives shall not limit the number of representatives to which the other party is
entitled under this clause, it being specified that each party shall have only one (1) vote on the
committee.

For the purpose of applying this clause, union representatives must be employees of the Board
and members of the Union.

Each party shall advise the other party of any change in the designated representatives.

During a Labour Relations Committee meeting, each party may call upon other resources,
providing it advises the other party in advance.

4-1.02

The committee shall establish its rules of procedure and shall determine the frequency of its
meetings. The meetings of the committee shall be held in a location agreed to by the committee.

4-1.03

The committee shall study, at the request of either party, any question relating to the employees’
working conditions and any other matter specifically referred to it under the Agreement.

If the Union submits a request for consultation to the Board on a given matter, the Board shall
proceed with its consultation before a decision is made. This provision cannot have the effect of
negating the Board’s obligation to consult as provided for elsewhere in the Agreement.

The committee may submit recommendations to the Board on matters within its competence. A
copy of every recommendation shall be forwarded to the Union at the same time.
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4-1.04

At a subsequent meeting of the Labour Relations Committee, the union representatives may ask
the board representatives to explain a decision of the Board regarding a subject previously
discussed by the Labour Relations Committee and any other decision concerning or affecting
employees.

4-1.05

Travel expenses incurred by the Union to attend meetings of the Labour Relations Committee
shall be assumed in equal parts by the Board and Union.

Notwithstanding the aforementioned, all other transportation costs of an employee attending a
committee meeting shall be assumed by the Union.

4-2.00 JOINT CONSULTATIVE COMMITTEE AT THE BOARD CONCERNING THE ORGANIZATION OF
SERVICES OFFERED TO AT-RISK STUDENTS AND STUDENTS WITH HANDICAPS, SOCIAL
MALADJUSTMENTS OR LEARNING DIFFICULTIES

4-2.01

A) The Board shall maintain a joint consultative committee concerning the organization of
services offered to at-risk students and students with handicaps, social maladjustments or
learning difficulties.

The committee shall consist of eight (8) members, that is, on the one side, four (4) Board
representatives, and, on the other side, two (2) teacher representatives, one (1) school
support staff representative and one (1) professional representative, chosen by their
respective unions, and working at the Board with at-risk students and students with
handicaps, social maladjustments or learning difficulties, as the case may be.

Barring exceptional circumstances, each party shall inform each other of any change in their
chosen representatives no later than ten (10) working days before a committee meeting.

During a committee meeting, each party may call upon other resource persons provided
that it informs the other party beforehand.

The Board shall inform the respective unions of the date of the first meeting no later than
October 31°%. The location of the meetings shall be set by the Board. Any other operating
rule shall be decided by the Committee.

B) Mandate of the joint consultative committee

The Board shall consult the committee on the following topics:
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1) during the planning period of the services for the following school year, the allocation
of resources available dedicated to students with handicaps, social maladjustments
or learning difficulties at the Board and in the schools;

2) the implementation and review of the Board’s policy relative to the organization of
education services to students with handicaps, social maladjustments or learning
difficulties;

3) the integration terms and conditions and the support services as well as the terms
and conditions for grouping in special classes;

4)  the forms prescribed in the policy.
C) When required, the committee can make recommendations on either of the topics listed in
paragraph B) of this clause. Should a vote be tied, the final decision shall rest with the

Board.

D) When the Board does not adopt a recommendation made by the committee, it must provide
the reasons in writing to the committee.

E) One or the other party may submit to the committee any issue concerning students with
handicaps, social maladjustments or learning difficulties

4-3.00 LocaL COMMITTEE FOR AT-RISK STUDENTS WITH HANDICAPS, SOCIAL
MALADJUSTMENTS OR LEARNING DISABILITIES!

4-3.01

The committee is normally be composed of?:

- a member or a representative of the school administration;

- the teacher responsible for the referred student (non-permanent member);
- the special education teachers concerned;

- the teacher training counsellor;

- the student counsellor;

- any other member of the school personnel upon invitation by the school administration.

1 See clause 8-10.05 in the E4 2015-2020 Agreement.

2 The fact that one of the listed positions does not exist in the school concerned shall not result in
preventing said committee from being formed or from operating.
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The student’s parents or tutors participate in the case study and in the support measures;
however, the absence of these parents or tutors shall not prevent the committee from operating.
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CHAPTER 5-0.00 SOCIAL SECURITY

5-1.00 SPECIAL LEAVES AND LEAVES FOR FAMILY OR PARENTAL REASONS

Special Leaves

5-1.01

The Board shall grant every employee the following special leaves without loss of salary including
applicable premiums, if any, to take into account the particular situations below:

A)

B)

C)

D)

E)

F)

G)

his or her marriage or civil union: seven (7) consecutive days, working days or not,
including the day of the event;

the marriage or civil union of his or her father, mother, brother, sister, child: the day of the
event;

the death of his or her spouse?, child, spouse’s child living with the employee: seven (7)
consecutive days, working days or not as of the date of the death. The employee may keep
only one (1) of these days to attend any ceremony held at a later date;

the death of his or her father, mother, brother, sister: five (5) consecutive days, working
days or not, as of the date of the death. The employee may keep only one (1) of these days
to attend any ceremony held at a later date;

the death of a spouse’s minor child not living with the employee, his or her father-in-law,
mother-in-law, brother-in-law, sister-in-law, son-in-law, daughter-in-law, grandfather,
grandmother, granddaughter, grandson: three (3) consecutive days, as of the date of the
death. However, the leave shall be extended to five (5) days if, at the time of death, the
grandfather or grandmother was residing permanently with the employee assigned in
Nunavik.The employee may keep only one (1) of these days to attend any ceremony held
at a later date;

moving: the day of the move; however, an employee shall not be entitled to more than
one (1) day of leave per year for this purpose;

a maximum of three (3) working days to cover all the following fortuitous events: disaster,
fire, flood and any other fortuitous of the same nature which obliges an employee to be
absent from work;

Under this paragraph, the term spouse shall have the same meaning as in clause 5-3.02.
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The Board shall agree to grant permission to the employee, within the three (3)-working day
maximum, to be absent for the following reasons:

- his or her appointment with a health specialist, his or her spouse’s or dependent
child’s appointment after having used the days of his or her annual bank of sick-leave
days;

- his or her presence is required to fulfill obligations relating to the health, safety or
education of his or her child or spouses child after having used the days of his or her
annual bank of sick-leave days;

- the iliness or accident suffered by a member of his or her extended family after having
used the days of his or her annual bank of sick-leave days;

- the death of a member of his or her extended family;

- or for any other reason agreed between the Board and the Union which obliges the
employee to be absent from work.

The employee may be entitled to these leaves if he or she is still connected by marriage, civil
union or common-law partnership at the time the leave is requested.

In the cases prescribed in paragraphs C), D) and E) of this clause, the obligation that the leave
starts as of the date of the death shall not apply if the employee is unable to leave his or her place
of assignment due to inaccessible transportation. In this case, the employee shall leave his or her
place of assignment as soon as transportation becomes available and the leave shall begin as of
the date of the employee’s departure from his or her place of assignment.

5-1.02

Subject to the third (3") paragraph of clause 5-1.01, the employee shall be permitted to be absent
without loss of salary including applicable premiums, if any, in the cases referred to in
subparagraphs C), D) and E) of clause 5-1.01, only if he or she attends the funeral of the
deceased or any ceremony held at a later date. If he or she attends the funeral or any ceremony
held at a later date that takes place at a distance greater than two hundred and forty (240)
kilometres from the employee’s place of residence, the latter shall be entitled to one (1) additional
day and to two (2) additional days if he or she attends the funeral or any ceremony held at a later
date that takes place at a distance greater than four hundred and eighty (480) kilometres from his
or her place of residence.

The Board shall take into account any problem encountered by an employee to reach the location
of the event and to return to his or her point of assignment.

In the cases prescribed in subparagraphs C), D) and E) of clause 5-1.01, if the funeral takes place
in one of the Inuit communities and if the employee is delayed while travelling to and from the
community due to transportation problems beyond his or her control, the Board shall extend his
or her leave for up to two (2) days in order to allow him or her to travel to and from the community.
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5-1.03

In all cases, the employee must notify his