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CHAPTER 1-0.00 DEFINITIONS

1-1.00 DEFINITIONS

Unless the context indicates otherwise, for the purpose of applying the agreement, the words, terms
and expressions defined hereinafter shall have the meaning respectively assigned to them.

1-1.01 Community Education Administrator

The person who is designated by the Board as its representative in a community and who
exercises, on behalf of the Board, all the authority that it may delegate to him or her.

1-1.02 Year of Schooling
Every complete year of schooling recognized as such for a given teacher by the official attestation
of the status of his or her schooling issued by the Minister, a board* or the Board in accordance with

the Manuel d’évaluation de la scolarité in force or considered in force on the date of the coming into
force of the agreement.

1-1.03 Year of Experience

Every year recognized as such under article 6-4.00.

1-1.04 Year of Service

Every year devoted to a pedagogical or educational function on behalf of:

a) the Board;

b) aschool administered by a government ministry and situated in the Board’s territory;

C) a school administered by an associate institution authorized by law and situated in the
Board'’s territory if the instruction provided by the school is assumed by the Board;

d) the Government of Canada in a school situated in the Cree school municipality.

1-1.05 School Year

School year as defined in the Education Act for Cree, Inuit and Naskapi Native
Persons (R.S.Q., c. I-14).

1-1.06 Beneficiary of the James Bay and Northern Québec Agreement

Beneficiary within the meaning of paragraphs 3.2.1, 3.2.2 and 3.2.3 of the James Bay and Northern
Québec Agreement.

1-1.07 Centrale

The Centrale des syndicats du Québec (CSQ).

1-1.08 Centre

Teaching institution, under the authority of a centre director, whose mission is to provide
educational services to students enrolled in adult education services and/or vocational education
services; the institution may be located in several rooms or buildings at its disposal.

Within the meaning of the Act respecting the process of negotiation of the collective agreements in the
public and parapublic sectors (R.S.Q., c. R-8.2)
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1-1.09 Field of Teaching

Any one of the fields of teaching prescribed in Appendix VI.

1-1.10 Department Head

A teacher who, in addition to his or her duties as teacher in a school, a centre or a group of schools
or centres, carries out his or her specific duties as department head with a group of teachers.

1-1.11 Management Committee
The Management Negotiating Committee for the Cree School Board (CPNCSC) established under

section 35 of the Act respecting the process of negotiation of the collective agreements in the public
and parapublic sectors (R.S.Q., c. R-8.2).

1-1.12 Board

The Cree School Board.

1-1.13 Spouse
Spouse means either of 2 persons who:
a) are married or joined in civil union and cohabiting;

b)  being of opposite sex or the same sex, are living together in a conjugal relationship and are
the father and mother of the same child;

C) are of opposite sex or the same sex and have been living together in a conjugal relationship
for at least one year.

It being understood that the dissolution of the marriage by divorce or annulment or the dissolution of

the civil union as provided for by law as well as any de facto separation for more than 3 months in
the case of persons living together in a conjugal relationship shall mean the loss of spousal status.

1-1.14 Agreement
This agreement comprising all the stipulations negotiated and agreed upon in accordance with the
Act respecting the process of negotiation of the collective agreements in the public and parapublic

sectors (R.S.Q., c. R-8.2) or resulting from the Act respecting conditions of employment in the
public sector (S.Q., 2005, c. 43).

1-1.15 The James Bay and Northern Québec Agreement

The James Bay and Northern Québec Agreement signed on November 11, 1975 and as modified
subsequently, including any complementary agreements.

1-1.16 Regional Office

One of the regional offices listed in Appendix XXVIII.

1-1.17 Principal

The person designated by the Board as its representative in a school or centre and who exercises,
on behalf of the Board, all the authority that it may delegate to him or her.

1-1.18 Vice-principal

The person to whom the Board delegates the responsibility of assisting the principal in the exercise
of his or her duties and authority.
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1-1.19 Scale

One of the salary applicable as defined in clause 6-2.01.

1-1.20 Experience Step

A subdivision (on the ordinate) of a salary scale corresponding to the year of experience which a
teacher is in the process of acquiring, subject to clause 6-4.01.

1-1.21 School
Institutional entity, under the responsibility of the competent authority or a head teacher, grouping

students together in an establishment, in part of an establishment or in several establishments
according to the Board’s decision.

1-1.22 Teacher

Every person employed by the Board whose occupation is to teach students under the Education
Act for Cree, Inuit and Naskapi Native Persons (R.S.Q., c. I-14).

1-1.23 Teacher-by-the-lesson
The teacher whose contract of engagement in Appendix Ill-c specifies the instruction which he or

she agrees to provide to the students and the number of hours that the engagement involves up to
1/3 of the full-time teacher’'s annual maximum workload.

1-1.24 Replacement Teacher

The teacher whose contract of engagement in Appendix lll-d determines that he or she is employed
to replace an absent teacher.

1-1.25 Part-time Teacher

The teacher whose contract of engagement in Appendix IlI-b determines that he or she is employed
for an incomplete school day, for an incomplete school week or for an incomplete school year.

1-1.26 Full-time Teacher

The teacher who is not a teacher-by-the-lesson, a part-time teacher or a replacement teacher and
who has a written contract of engagement in Appendix lll-a.

1-1.27 Teacher on Availability

Status of the teacher who has his or her tenure and who is in surplus or who is replaced under
article 5-3.00.

1-1.28 Regular Teacher

The teacher engaged by an annual contract of engagement which is tacitly renewable.

1-1.29 Fédération

The Fédération des commissions scolaires du Québec (FCSQ).

1-1.30 Government

The Government of Québec.

1-1.31 Grievance

Any disagreement related to the interpretation or application of the agreement.
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1-1.32 Students’ Timetable

Students’ timetable as defined by the Board in accordance with the provisions of the Minister’s
regulations.

1-1.33 Legally Qualified

Holding a personal authorization to teach issued by the Minister as defined in clause 5-3.23.

1-1.34 Ministére

The Ministére de I'Education, du Loisir et du Sport (MELS).

1-1.35 Minister

The Minister of Education, Recreation and Sports.

1-1.36 Nonlegally Qualified

A person who is not legally qualified, including any person for whom the Board has received from
the Minister a letter explicitly tolerating the engagement.

1-1.37 Period

A unit of variable length of the subdivision of the students’ timetable.

1-1.38 Union Representative

Every person designated by the Union to perform union duties.

1-1.39 Head Teacher

A teacher who, under the authority of the principal, acts as head teacher and performs the duties
determined by the Board in a building of a school having more than one building at its disposal.

1-1.40 Education Sector

The school boards and colleges as defined in the Act respecting the process of negotiation of the
collective agreements in the public and parapublic sectors (R.S.Q., ¢. R-8.2).

1-1.41 Public and Parapublic Sectors
A school board, a college or an establishment within the meaning of the Act respecting the process

of negotiation of the collective agreements in the public and parapublic sectors (R.S.Q., c. R-8.2),a
government agency subject to the act and the public service of Québec.

1-1.42 Specialist

Teacher generally assigned to teach a specialty.

1-1.43 Specialty

Specialty as defined by the Board under Appendix VI.

1-1.44 Casual Supply Teacher

Any person, except a regular teacher, who replaces an absent teacher.
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1-1.45 Regular Substitute

A regular teacher whose duties consist in replacing absent teachers.

1-1.46 Union

The Association des employés du Nord québécois (AENQ).

1-1.47 Salary
Remuneration in legal currency to which the step assigned to a teacher entitles him or her

according to the salary scales prescribed in article 6-5.00, including all workdays, paid legal
holidays and days of vacation.

1-1.48 Total Salary

Total remuneration in legal currency paid under the agreement.
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CHAPTER 2-0.00 FIELD OF APPLICATION AND RECOGNITION
2-1.00 FIELD OF APPLICATION
2-1.01

The agreement shall apply to every teacher covered by the certificate of accreditation and
employed by the Board to teach students in preschool, elementary and secondary-level classes.

2-1.02

Without limiting the scope of the foregoing, the agreement shall apply to head teachers and
department heads but shall not apply to management personnel, including principals and
vice-principals, professional personnel, administrative personnel, technical personnel, secretarial
personnel, nor to the personnel of auxiliary and community services or the school equipment
service.

2-1.03

Notwithstanding clause 2-1.01, only the clauses in which they are expressly referred to as well as
the procedure for settling grievances for these same clauses shall apply to the following persons
covered by the certificate of accreditation:

a) the casual supply teacher,
b) the teacher-by-the-lesson,

c) the teacher in the employ of the Board who is teaching outside Québec following an
agreement approved by the Minister between the teacher, the Board, the Government of
Canada, the government of another province or the Government of Québec.

2-1.04

The Agreement shall not apply to teachers coming from abroad or from another province or
Canadian territory and who teach for the Board following an agreement between the Board, the
Government of Canada or the Government of Québec and another provincial government or a
foreign government. In applying the provisions of Chapter 8-0.00, the Board shall undertake to
consider every such teacher in the same manner as other teachers in its employ.

2-1.05

Notwithstanding clause 2-1.01, only Chapter 11-0.00 shall apply to teachers covered by the
certificate of accreditation and employed directly by the Board to teach adults within the framework
of the adult education courses under the jurisdiction of the Board in accordance with the
authorization of the Minister prescribed in the Education Act for Cree, Inuit and Naskapi Native
Persons (R.S.Q., c. I-14).

2-1.06

Unless the context indicates otherwise, the replacement teacher shall benefit from the same rights
and obligations as the part-time teacher under the agreement.

2-1.07

Notwithstanding clauses 2-1.01 and 2-1.05, only Chapter 13-0.00 applies to vocational education
teachers covered by the certificate of accreditation and employed directly by the Board to teach
students in the context of vocational education courses under the authority of the Board.
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2-2.00 RECOGNITION

2-2.01

The Board shall recognize the Union as the only official representative of the teachers covered by
its certificate of accreditation and who fall within the field of application of the agreement for the
purpose of implementing the provisions of this agreement between the Board and the Union.

For its part, the Union shall recognize the right of the Board to exercise its functions as director,
administrator and manager, subject to the law and the provisions of the Agreement.

2-2.02

The Board and the Union shall recognize the mandates and functions of the school committees for
the purpose of assuming the responsibilities which certain clauses delegate specifically to them.

2-2.03

The Board and the Union shall also recognize the Fédération, the Centrale, the Minister and the
Management Committee (CPNCSC) for the purpose of assuming, on their behalf, the
responsibilities which certain clauses delegate specifically to them.
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CHAPTER 3-0.00 UNION PREROGATIVES
3-1.00 COMMUNICATION AND POSTING OF UNION NOTICES
3-1.01

The Board shall recognize the Union’s right to post in the schools any union notices concerning
union activities which are initialled by a union representative.

The posting must be at the same places where the Board or the competent authority posts notices

to the teachers, if need be. If the Board or the competent authority does not post notices, it/he or
she must nevertheless provide a place for the Union to post its notices.

3-1.02
The Board shall recognize the Union’s right to ensure the distribution and communication of any

union notice concerning union activities to each teacher at his or her place of work, but outside of
the time during which he or she is teaching.

3-1.03
The competent authority of the school shall, upon receipt of any information, document or other

notice originating from the Union or from the Centrale, forward it immediately to the union
representative or his or her substitute.

3-2.00 USE OF BOARD PREMISES FOR UNION PURPOSES

3-2.01

Upon a union representative's request, the Board shall provide free of charge to the Union an
available and suitable room in one of its schools for the purpose of holding union meetings. Barring
exceptional circumstances, the request must be sent to the school administration at least 2 working
days in advance. The representative must take the necessary measures to ensure that the room
thus used is left tidy.

The preceding paragraph does not apply to requests for a room for the Union’s convention or a

meeting of union delegates or for any other union meeting of the same nature. In these latter cases,
the Board shall charge the Union a reasonable fee for the use of the room.

3-2.02

At the request of a union representative, the Board shall allow the use of the following equipment if
the equipment is available in the school concerned and if it is not being used by the personnel of the
school, of the Board or for the purpose of the Cree community:

a) typewriters;

b)  photocopiers;

C) audiovisual equipment;

d) facsimile equipment;

e) telephones;

f) computers, excluding those used by the administration.

It shall be the Union’s responsibility to provide the materials required to operate the equipment. The
Union shall be responsible for the use of the equipment and shall assume the responsibility for any

equipment breakdown. Moreover, the Union must pay the Board the additional costs incurred upon
presentation of supporting vouchers.
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3-2.03

The Union may avalil itself of the internal mail service already in place at the Board. This service is
without cost as long as using the service does not entail additional costs to the Board; if it does, the
Union must pay the Board the additional costs incurred by the use of the internal mail service. The
Union shall respect the deadlines and procedures of the service.

The Union shall release the Board of any civil responsibility as regards any problem that may arise
as a result of using the internal mail service of the Board.

3-3.00 DOCUMENTATION

3-3.01
No later than August 15 of each year, the Board shall forward to the Union the list of schools that it
intends to operate during the school year and shall indicate for each school the number of teachers

assigned thereto. Subsequently, the Board shall inform the Union of any change to the list within
30 days of the change.

3-3.02

No later than October 31 of each year, the Board shall forward to the Union the complete list of all
the teachers in its employ and shall indicate for each of them, if available, the following information:

a) his or her given name and surname;
b)  his or her place of work;

C) his or her experience step;

d)  his or her schooling;

e) the level that he or she teaches;

f) his or her type of contract (full-time, part-time, replacement, by-the-lesson) and whether he or
she is on a leave of absence with or without salary;

g) his or her total salary;

h)  his or her point of departure and mailing address;

i) his or her date of entry into service;

)] his or her status of head teacher or department head, where applicable;

k)  the sector to which he or she belongs within the meaning of clause 5-3.03.

The Board may agree with the Union to provide it with additional information or documentation
which could be required for the application of the agreement.

3-3.03

The Union shall forward to the Board in writing the names of its union representatives within
15 days of the coming into force of the agreement and shall advise it in writing of any subsequent
change within 15 days of the change.

3-3.04

The Board shall send to the Union, within 30 days of their publication, copies of all resolutions,
regulations, policies or notices issued by the Board concerning the pedagogical organization or the
working conditions of the teachers of the Board or of a school.
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3-4.00 UNION SECURITY

3-4.01
Every teacher in the employ of the Board who is a member of the Union on the date of the coming

into force of the agreement must remain a member for the duration of the agreement subject to
clauses 3-4.04 and 3-4.05.

3-4.02
Every teacher in the employ of the Board who is not a member of the Union on the date of the

coming into force of the agreement and who later becomes a member of the Union must remain a
member for the duration of the agreement subject to clauses 3-4.04 and 3-4.05.

3-4.03
Following the date of the coming into force of the agreement, every applicant must, before his or her
engagement, sign an application form for membership in the Union using the form provided in

Appendix [; if accepted by the Union, he or she must remain a member of the Union for the duration
of the agreement subject to clauses 3-4.04 and 3-4.05.

3-4.04

Every teacher who is a member of the Union may resign from the Union. The resignation may in no
way affect his or her employment ties as a teacher.

3-4.05

The fact that a teacher is refused membership in the Union or is expelled from the ranks of the
Union can in no way affect his or her employment ties as a teacher.

3-5.00 UNION DELEGATE

3-5.01

The Board shall recognize the position of union delegate.

3-5.02

A)  For each school or group of schools, the Union shall appoint a teacher from the school or
group of schools concerned to the position of union delegate.

B) For each school, it shall appoint a teacher from the school as a substitute for the union
delegate.

C) The Union may appoint another teacher from the school as a second substitute for the union
delegate.

D) Forthe purpose of applying this clause, school shall signify: every establishmentin which the
Board organizes instruction.

3-5.03

The union delegate or his or her substitute shall be the representative of the Union in the school
where he or she performs his or her duties as delegate or substitute.

3-5.04

The Union shall inform in writing the Board and the school administration of the name of the union
delegate for its school and of the name(s) of his or her substitute(s) within 15 days of their
appointment.
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3-5.05

The union delegate or his or her substitute shall perform his or her duties outside of his or her
workload. However, when he or she must leave his or her post, the union delegate or his or her
substitute must give an advance notice to the principal. Barring uncontrollable circumstances, the
advance notice shall be of at least 2 working days.

Following the advance notice to the school principal, the Union must forward without delay a written
notice to this effect to the Department of Human Resources of the Board within 5 working days of
the beginning of the absence. The written notice must also state that the absence is required under
this clause.

Every such day of total or partial absence shall be deducted from the authorized days of absence
prescribed in clause 3-6.06, except in the case of a meeting for disciplinary measures convened by
the principal.

3-5.06

The union delegate or his or her substitute released under clause 3-5.05 shall retain all the rights
and benefits of the agreement to which he or she would be entitled if he or she were actually
performing his or her duties.

3-6.00 LEAVES FOR UNION ACTIVITIES

Section | Leaves of Absence Without Loss of Salary, Without Reimbursement by the
Union and Without Deduction from the Bank of Authorized Days

3-6.01

A)  Every meeting or assembly involving teachers shall normally be held outside the students’
timetable.

B) However, when, at the request of the Board or of the competent authority designated by the
Board or with the Board’s explicit permission, a meeting involving teachers is held during the
students’ timetable, the teachers involved in the meeting may attend it without loss of salary,
supplements or premiums for regional disparities for the duration of the meeting.

C) 1) When an arbitration hearing prescribed in Chapter 9-0.00 is held during the teacher’s
workday, the teacher who is called upon as a witness at the hearing shall obtain
permission to be absent without loss of salary, supplements or premiums for regional
disparities for the length of time deemed necessary by the arbitrator. Every teacher who
is not released and whose presence is required to act as an advisor during the hearings
before an arbitrator shall obtain permission from the authority designated by the Board
to be absent without loss of salary, supplements or premiums for regional disparities.

2)  Notwithstanding the preceding subparagraph, when the Board is not involved in a
grievance and an arbitration hearing prescribed in Chapter 9-0.00 is held during the
teacher’s workday, the teacher involved as plaintiff or as witness and whose presence
is required at the hearing shall obtain permission to be absent without loss of salary,
supplements or premiums for regional disparities for the length of time deemed
necessary by the arbitrator.

3) When a hearing of a tribunal set up under the Labour Code (R.S.Q., c. C-27) dealing
with labour relations is held during the teacher’s workday, the teacher who is called
upon as a witness at the hearing shall obtain permission to be absent without loss of
salary, supplements or premiums for regional disparities for the length of time deemed
necessary by the tribunal provided that the Board or, if applicable, the board where he
or she taught the previous year, be a party to the dispute.

4)  When a hearing of a federal or provincial administrative tribunal is held during the
teacher’s workday and the fact that he or she is called upon as a witness arises from
his or her status as an employee, the teacher shall obtain permission to be absent
without loss of salary, supplements or premiums for regional disparities for the length of
time deemed necessary by the tribunal.
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D) The teacher who is not released and who is a member of a committee prescribed in the
agreement which sits at the provincial level may be absent without loss of salary,
supplements or premiums for regional disparities to attend the meetings of the committee.

3-6.02

Every absence obtained under clause 3-6.01 shall not be deducted from the number of days of
absence allowed under clause 3-6.06 and shall not entail reimbursement by the Union.

However, in order to benefit from this clause, the teacher must give advance notice to the principal.
Barring uncontrollable circumstances, the notice must be of at least 2 working days. Following the
advance notice to the principal, the Union must forward without delay a written notice to this effect
to the Department of Human Resources of the Board within 5 working days of the beginning of the
absence. The written notice must state that the absence is required under this clause and must
specify the reason for the absence.

The teacher released under clause 3-6.01 shall retain all the rights and benefits of the agreement to
which he or she would be entitled if he or she were actually performing his or her duties.

Section Il Leaves of Absence Without Loss of Salary but for Which the Union Shall
Reimburse the Board

Leaves on a Full-time or Part-time Basis

3-6.03

A) At the written request of the Union before May 1, or at another date agreed to between the
Union and the Board, the Board shall release on a full-time or part-time basis for the entire
following school year the teacher(s) required and designated by the Union.

B) Between August 1 and April 1, within 30 days of the Union’s written request, the Board shall
release on a full-time or part-time basis for the balance of the current school year the
teacher(s) required and designated by the Union, provided that the Board has found one or
more replacements.

C) Notwithstanding the preceding paragraph, the Board may also grant full-time or part-time
leaves for a portion of the school year. In this case, the duration foreseen for the leave must
be agreed to beforehand.

D) Every such part-time leave must be:

1) forthe secondary-level teacher and the preschool and elementary-level specialist: fora
fixed period of time in his or her timetable. At the Union's request, the release time may
vary so as to reorganize the workload of the teacher on union leave;

2) for the preschool or elementary-level teacher other than the one referred to in
subparagraph 1): for mornings or for afternoons.

E) The maximum number of teachers released on a part-time basis at the Board level shall be
2 teachers.

3-6.04

A)  The Board shall pay to every teacher released under clause 3-6.03 the equivalent of the
salary and, where applicable, of the supplements or premiums for regional disparities he or
she would receive if he or she were actually performing his or her duties and, with the
approval of the Board, any supplement that the Union asks it to pay him or her. Every teacher
so released shall retain all the rights and benefits of the agreement to which he or she would
be entitled if he or she were actually performing his or her duties.
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B)

C)

D)

E)

The teacher on availability released under clause 3-6.03 shall not be subject, for the duration
of his or her leave, to the obligation of reporting to his or her new employer if he or she had to
accept an engagement under clause 5-3.19. However, the leave cannot be extended beyond
the duration anticipated nor be renewed. Upon the expiry of the leave, the teacher must report
to his or her new employer.

The preceding provisions shall not prevent the teacher from filling a vacant position in his or
her board and thereby cancelling his or her status as teacher on availability provided that he
or she did not accept a position in another board.

The Union shall undertake to reimburse the Board all amounts paid to the teacher so released
as well as all amounts paid by the Board for or on behalf of the teacher at the time and
according to the terms and conditions agreed to between the Union and the Board or, failing
this, within 30 days of receiving the Board'’s invoice.

The Board must be notified in writing before April 1 if the teacher so released for union
activities wishes to resume his or her duties with the Board for the following school year.
Failing such a notice, the released teacher shall be so released for another year.

3-6.05

Leaves obtained under clause 3-6.03 shall not be deductible from the days authorized under
clause 3-6.06.

Occasional Leaves

3-6.06

A)

B)

C)

D)

E)

Any union representative or delegate or his or her official substitute, with the written consent
of the Union, shall obtain authorization to be absent to carry out every assignment of a union
or professional nature conducted under the auspices of the Union. Barring uncontrollable
circumstances, the authorization to be absent shall be the object of a telephone call to the
school principal at least 2 working days in advance.

In order to enable a principal to take the necessary administrative measures for a
replacement during an occasional leave for union activities, the Union shall inform the
principal, in writing, of the dates foreseen for the leaves under this clause as soon as they are
known.

Following the advance notice to the school principal, the Union must forward without delay a
written notice to this effect to the Department of Human Resources of the Board within
5 working days of the beginning of the absence. The written notice must state that the
absence is required under this clause.

The number of days of absence authorized under this clause shall be:

1) 60 days for the president of the Union,

2) 30 days for each elected member of the Union’s board of directors, or for lack of a
board of directors, for each elected member of the union’s executive,

3) 23 days for each of the other union representatives or delegates or their official
substitute.

However, the number of days of absence allowed under this clause for all the persons
mentioned herein shall be 65" days per year.

The Board and the Union may agree in writing to increase the number of days of absence
authorized under this clause.

Read 80 days for the board with which the president of the Union, not released on a full-time or
part-time basis, has employment ties. Moreover, for each of the elected members of the board of
directors or the equivalent, the Union shall have 10 additional authorized days of absence.
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F)  The amalgamation, annexation or restructuring of the Board shall not result in a reduction for
the Union of the number of days authorized under this clause.

3-6.07

In order to attend the triennial convention of the Centrale, the Union shall benefit from an additional
number of authorized days of absence established at a rate of 3 days per official delegate. The
number of days thus granted for the year of the convention shall constitute a bank to be used by
one of the delegates according to the breakdown determined by the Union but for the sole purpose
of attending the convention. The number of days shall be determined on the basis of one delegate
per 125 teachers in the Board.

When a teacher who is not otherwise released under another provision of the agreement is a
member of the executive council of the Centrale or of the executive committee of the Fédération
des syndicats de 'enseignement, he or she shall obtain a leave without loss of salary, supplements
or premiums for regional disparities in order to attend the meeting.

However, in order to benefit from this clause, the teacher must give a written notice of at least
10 working days to the school principal. Following the advance notice to the principal, the Union
must forward without delay a written notice to the Department of Human Resources of the Board
within 5 working days of the beginning of the absence. The written notice must state that the
absence is required under this clause and must specify the reasons for the absence.

3-6.08

The Board shall pay for every substitution caused by the absences prescribed in clauses 3-6.06 and
3-6.07 and the Union shall undertake to reimburse the Board for the salary paid by the Board to the
person who carried out the substitution at the time and according to the terms and conditions
agreed to between them or, failing this, within 30 days of receiving the Board’s invoice.

The teacher released under clause 3-6.06 or clause 3-6.07 shall retain all the rights and benefits of
the agreement to which he or she would be entitled if he or she were actually performing his or her
duties.

Section I Leaves Without Salary for Union Activities

3-6.09

At the written request of the Union before May 1, or at another date agreed to between the Union
and the Board, every teacher required and designated by the Union shall obtain, for the entire
subsequent school year, a leave without salary which enables him or her to work on a full-time
basis for the Union.

The Board must be notified in writing before April 1 if the teacher so released for union activities

wishes to resume his or her duties with the Board for the following school year. Failing such a
notice, the released teacher shall be so released for another year.

3-7.00 DEDUCTION OF UNION DUES OR THEIR EQUIVALENT

3-7.01

Within 90 days of the date of the coming into force of this agreement and henceforth before July 1
of each year, the Union shall notify the Board in writing of the amount set as regular union dues in
accordance with the by-laws of the Union. Failing such a notice, the Board shall make deductions
according to the last notice received.

3-7.02

At least 60 days before it becomes deductible, the Union shall notify the Board in writing of the
amount set as the new regular union dues in accordance with the by-laws of the Union.
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3-7.03

At least 60 days before it becomes deductible, the Union shall notify the Board in writing of the
amount or rate set as special union dues in accordance with the by-laws of the Union.

The Union must also include, with the notice to the Board, the list of teachers who are members of
the Union and notify the Board of all changes made to the list within 30 days of the changes.

3-7.04

When the Board has received the notice prescribed in clause 3-7.01, it shall deduct, in equal
amounts, from each of the payments of salary:

a) the regular union dues in the case of every teacher who is a member of the Union,

b) the equivalent of the regular union dues in the case of every teacher who is not a member of
the Union.

3-7.05

Once the Board has received the notice prescribed in clause 3-7.02, it shall deduct, in equal
amounts, from each of the payments of salary:

a) the modified regular union dues in the case of every teacher who is a member of the Union,

b) the equivalent of the modified regular union dues in the case of every teacher who is not a
member of the Union.

3-7.06

Once the Board has received the notice prescribed in clause 3-7.03, it shall deduct, in equal
amounts, from each payment of salary:

a) the special union dues in the case of every teacher who is a member of the Union,

b) the equivalent of the special union dues in the case of every teacher who is not a member of
the Union.

3-7.07
In the case of a teacher who enters the service of the Board after the beginning of the work year,

the Board shall deduct in equal amounts, from every payment of salary which is outstanding, the
regular and special union dues set according to the by-laws of the Union.

3-7.08
Within 15 days following each payment of salary, the Board shall forward to the Union, or any other

body designated by the Union, a cheque for the deductions made as union dues under
clause 3-7.04, 3-7.05 or 3-7.06.

3-7.09

The Board shall include, with each cheque prescribed in clause 3-7.08, the list of persons who have
contributed indicating for each the following information:

a) the total salary paid,

b) the amount deducted as union dues.

3-7.10

On all T-4 or Relevé 1 income tax slips, the Board shall write the total amount deducted as union
dues for the calendar year concerned.
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3-7.11

The Union shall assume the case of the Board for any claim contesting a deduction made and
remitted under this article. Moreover, the Union must pay to the Board every amount due in
accordance with a decision or final judgement.

3-7.12

No later than August 31, the Board shall forward to the Union or to the body designated by it the
difference between the amounts deducted under clauses 3-7.04, 3-7.05 and 3-7.06 for the
preceding school year and the amounts paid under clause 3-7.08 for the same school year.

No later than August 31, the Union or the body designated by it shall remit to the Board the
difference between the amounts paid under clause 3-7.08 for the preceding school year and the
amounts deducted under clauses 3-7.04, 3-7.05 and 3-7.06 for the same school year.
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CHAPTER 4-0.00 METHODS, SUBJECTS AND MEANS OF PARTICIPATION OF
THE TEACHERS

4-1.00 GENERAL PROVISIONS

4-1.01

The Board and the Union recognize that consultation, at the school or at the Board level, is
necessary to ensure the best possible operation of the educational system.

4-1.02

The Union or its representatives shall be the only valid interlocutors on all subjects for consultation
prescribed in the agreement.

4-1.03

When, during the consultation process, the competent authority decides not to follow up the
recommendations of the body consulted, it must give the body, within 30 days, the pertinent
reasons for not following up the recommendations. However, these reasons shall be given in writing
to the board committee.

4-2.00 ScHooL COUNCIL

4-2.01

An advisory body shall be set up in each of the schools of the Board. It shall be composed, on the
one hand, of a maximum of 3 representatives of the teachers designated by all the teachers of the
school and, on the other hand, of a maximum of 2 representatives of the Board. The teachers of the
school may designate, with the consent of the representatives of the school administration, more
than 3 delegates to the school council.

4-2.02

Each year, within 45 days of the beginning of the work year in a given school, the assembly of the
teachers of the school shall appoint its representatives to the school council from among the
teachers assigned to the school. Whenever possible, the teacher representatives shall be appointed
from each sector, the Cree, French and English sectors. Within the same time limit, the school
administration shall appoint its representatives to the school council.

The school administration shall be informed by means of a written notice signed by a union
representative of the names of the teachers’ representatives on the school council within 7 days of
their appointment. The union representative shall be informed by the school administration, within
the same time limit, of the names of its representatives on the school council.

Any vacant position on the school council may be filled during the school year as prescribed in this
article.

4-2.03

These representatives shall set up an advisory body in the school called the school council. The
representatives of the school administration shall have the same number of votes as all the
teachers’ representatives on the school council.
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4-2.04

The school council is an advisory body which is convened by a member of the school
administration (who may be one of the school administration’s representatives on the school
council). Moreover, the teachers’ representatives on the school council can convene the latter
without exceeding a maximum of 10 convocations per school year. The school administration shall
consult the school council by convening in writing the members of the school council and indicating

in the notice the subjects on which it must be consulted at the meeting. A 2-day notice shall be
required, unless all parties waive the time limit.

4-2.05

The school council must hold a meeting on the date and at the place specified in the notice so that it
may be consulted on the subjects specified in the notice.

4-2.06
If a majority of the teachers’ representatives on the school council do not attend a meeting of the

school council at the specified date and place, the school administration shall be deemed to have
consulted the school council on the subjects specified in the notice.

4-2.07

A) The principal shall consult the school council on the following subjects before making a
decision in this regard:

1) thelocal school calendar and modifications to the school calendar;

2) the local application of the rules governing the distribution of functions and
responsibilities among the teachers;

3) the organization of extracurricular activities;

4)  the evaluation of the progress and performance of students;

5) the terms and conditions of application of the new pedagogical methods;
6) the organization and content of local pedagogical days;

7)  the development and implementation of school regulations;

8) the exam periods;

9) the organization of student supervision;

10) the local application of the criteria and procedures of assignment and reassignment;
11) the selection of teaching material;

12) parent-teacher relations;

13) any other relevant subject following mutual consent;

14) any other subject submitted for consultation under the agreement.

B) The community education administrator shall consult the school council on the following
subjects before making a decision in this regard:

1)  the rules for the allotment of housing units to teachers;
2)  the distribution, maintenance and repair of housing units;

3) the supervision of housing units and the storage of personal belongings during the
teachers’ absence;
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4)  any other relevant subject following mutual consent.

C) Nothing in this article shall reduce the mandates and duties of the school committee as
regards the aforementioned subjects.

4-2.08

Unless expressly authorized by the school administration, the meetings of the school council shall
take place outside of the teaching time of the teachers’ representatives on the school council.

4-2.09

The Board shall not assume any costs incurred by the school council.

4-2.10
The obligation to consult the school council shall be in effect only as of the date on which the names

of the teachers’ representatives on the school council have been forwarded in writing to the school
administration.

4-3.00 BOARD COMMITTEE

4-3.01

Notwithstanding clause 2-1.01, this article applies to adult education and vocational education
teachers.

4-3.02

An advisory body shall be set up at the Board composed, on the one hand, of a maximum of
4 representatives of the teachers designated by the Union and, on the other hand, of a maximum of
4 representatives of the Board.

4-3.03

Before October 15 of each year, the Union shall inform the Board in writing, and vice versa, of the
names of the persons chosen as committee members.

Any vacant position on the board committee may be filled during the school year as prescribed in
this article.

4-3.04

These representatives shall form an advisory body at the Board called the board committee. Each
representative shall have one vote on the board committee.

4-3.05

The board committee is an advisory body. The Board and the Union shall agree, before May 30 of
each year, on the dates of at least 2 meetings to be held during the following school year.
Moreover, either party may convene other meetings of the board committee. The Board shall
consult the board committee by convening, in writing, the members of the board committee and
indicating, in the notice, the subjects on which it is to be consulted at the meeting. A 15-day notice
shall be required, unless the Board and the Union waive the time limit.

4-3.06

The board committee must hold a meeting on the date and at the place specified in the notice so
that it may be consulted on the subjects specified in the notice.
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Unless the parties agree otherwise, the meetings of the board committee shall be held during
regular working hours.

The Board shall determine the place of meetings, it being understood that every other meeting shall
be held in one of the communities.

4-3.07
The recommendations of the members of the board committee present at the meeting and made

during the meeting shall constitute the recommendations of the board committee on the subjects
specified in the notice.

4-3.08
The Board shall be deemed to have consulted the board committee on the subjects specified in the
notice of meeting when such a meeting is held or if, barring uncontrollable circumstances, none of

the teachers’ representatives on the board committee attend the meeting of the board committee at
the specified date and place.

4-3.09

When a meeting of the board committee is held pursuant to clauses 4-3.05 and 4-3.06, half the

transportation costs incurred by the teachers’ representatives on the committee to attend the

meeting shall be paid by the Board if these transportation costs are incurred in accordance with the

travel expense policy in effect at the Board from the place of assignment of a teachers’

representative on the committee to the location of the meeting.

Furthermore, the Board shall:

a) assume the substitution costs incurred by the absence of a teacher who is a teachers’
representative on the board committee for the duration of the meeting plus 2 days to cover
the travelling time, if need be;

b)  not deduct these days of absence from the number of days of absence authorized under
clause 3-6.06.

4-3.10
The obligation to consult the board committee shall be in effect only as of the date on which the

Union forwards in writing to the Board, under clause 4-3.03, the names of its representatives on the
board committee.

4-3.11
The Board must consult the board committee before making a decision on the following subjects:
A) Preschool, elementary and secondary education

a) the rules and their application concerning the transportation of teachers and their
personal belongings;

b) the policies concerning the assignment and transfer of teachers for the following year;
c) the policies concerning leaves without salary for teachers;

d) the organization of inter-school pedagogical days;

e) the policies concerning teacher training;

f) the health, hygiene and safety conditions of students and teachers, subject to the
provisions of the laws in effect;

g) any other subject for consultation under the agreement;
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any other pertinent subject agreed upon mutually;

housing policy;

subjects concerning teacher professional improvement, namely:

1) training and professional improvement activities placed at the teachers' disposal;
2) thetraining and professional improvement needs of teachers;

3) preparation of the training and professional improvement policy in keeping with
the needs in the North;

4)  establishment of an annual professional improvement budget for teachers;
5) as regards professional improvement, determination of eligibility criteria in

keeping with the policy of the Board, information to teachers on the procedure to
be followed, receipt and verification of requests.

Adult education and vocational education

a)

b)

c)
d)
e)

f)

development and implementation of policies of the Board concerning housing and
transportation of teachers and their personal belongings;

the terms and conditions for implementing the new programs and new pedagogical
methods;

the organization and content of inter-school pedagogical days;

occupational health and safety measures;

any other pertinent subject mutually agreed upon;

the subjects concerning the professional improvement of teachers, namely:

1) training and professional improvement activities at the teachers' disposal;
2) the training and professional improvement needs of teachers;

3) development of the training and professional improvement policy in keeping with
the needs in the North;

4)  determination of an annual professional improvement budget for teachers;
5) as regards professional improvement, determination of eligibility criteria in

keeping with the policy of the Board, information to teachers concerning the
procedure to be followed, receipt and verification of requests.
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CHAPTER 5-0.00 CONDITIONS OF EMPLOYMENT AND FRINGE BENEFITS
5-1.00 ENGAGEMENT
5-1.01

Engagement shall be the responsibility of the Board.

5-1.02

The Board shall respect the provisions of this article as regards the engagement of every teacher.

5-1.03

The engagement of a full-time teacher, a part-time teacher, a teacher-by-the-lesson or a
replacement teacher shall be made by contract and according to the appropriate contract found in
Appendix Ill-a, IllI-b, Ill-c or IlI-d, as the case may be.

5-1.04

When the Board must proceed with the engagement of full-time teachers, it shall comply with the
provisions of clause 5-3.22. Failing to engage a full-time teacher under clause 5-3.22, the Board
shall proceed in the following order and, in each case, the teacher must meet the criteria prescribed
in clause 5-4.04:

a) the Board shall offer the full-time contract for the following school year to teachers who had
during the current school year a contract as a part-time teacher or a replacement teacher in
the same locality as the position to be filled;

b) the Board shall offer the full-time contract for the following school year to teachers who had
during the current school year a part-time contract or to replacement teachers in the other
localities.

When the Board must engage a replacement teacher or part-time teacher, it shall comply with the
provisions of clause 5-1.25.

The teacher shall provide an answer in writing within 10 working days of the offer. Failing this, he or

she is deemed to have refused the position. This refusal shall cancel all rights under the present
clause.

5-1.05

The Board may appoint a person already in its employ to a vacant teaching position.

5-1.06

Except for a replacement, the person engaged by the Board between July 1 and the 60" workday of
the current school year to carry out a full-time teaching workload until the end of the school year
shall be entitled to a full-time contract effective on the date foreseen for his or her entry into service.

5-1.07

Subject to article 5-8.00 and the replacement, the contract of engagement of every teacher
engaged as a full-time teacher shall be an annual contract of engagement which is tacitly
renewable.

5-1.08

The casual supply teacher engaged by the Board to replace a full-time, replacement or part-time
teacher whose period of absence has been predetermined as being longer than 2 consecutive
months shall be offered a replacement contract.
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Notwithstanding the preceding paragraph, after 3 consecutive months of absence of a full-time,
replacement or part-time teacher, the casual supply teacher who replaced him or her during that
time shall be offered a replacement contract without retroactive effect. One or more absences of the
casual supply teacher totalling 3 consecutive days or less during the accumulation of these
3 consecutive months of replacement shall not interrupt the accumulation.

5-1.09

In the case of the replacement of an absent teacher, the replacement teacher shall perform the
duties of the teacher who is replaced in his or her place of assignment, except if the absence has
been predetermined as being for at least one school year, in which case the Board shall assign him
or her to the duties and to the location it determines.

5-1.10
The Board shall grant a part-time contract to a person engaged:
a) foranincomplete school day for the entire school year, subject to clauses 5-1.08 and 5-1.12;

b) for an incomplete school week for the entire school year, subject to clauses 5-1.08 and
5-1.12;

c¢) for an incomplete school year, subject to clauses 5-1.06, 5-1.08 and 5-1.12.

5-1.11

The contract of engagement of every replacement teacher shall terminate automatically and without
notice upon the return of the teacher who is replaced or on June 30 of the current year, whichever
comes first.

The contract of engagement of every teacher engaged as a part-time teacher shall terminate
automatically and without notice:

a) onJune 30, in the case of a contract for an incomplete school day for the entire school year
or for an incomplete school week for the entire school year;

b)  onaspecific date in all other cases, that the date be clearly stipulated or that it depend on the
occurrence of an event specified in the contract.

5-1.12

The Board shall grant a contract by-the-lesson to a person who accepts to carry out teaching duties
corresponding to 1/3 or less of the annual maximum workload of a full-time teacher.

The contract of engagement of every teacher engaged as a teacher-by-the-lesson shall terminate
automatically and without notice on June 30 of the current school year or at an earlier date. The
date shall either be clearly stipulated in the contract or shall depend on the occurrence of an event
specified in the contract.

5-1.13

The contract of engagement of every nonlegally qualified teacher engaged to teach on a full-time
basis for one school year shall terminate automatically and without notice on June 30 of the current
school year or when the Board fills the position with a legally qualified teacher.

Notwithstanding clauses 5-1.11 and 5-1.12, the contract of engagement of every nonlegally
gualified teacher engaged to teach on a part-time basis, as a teacher-by-the-lesson or a
replacement teacher shall terminate automatically and without notice when the Board fills the
position with a legally qualified teacher.
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5-1.14
The contract of engagement of every full-time teacher who was, at the time of his or her
engagement by the Board, on a leave of absence without salary in another school board in Québec

to work in the Board shall terminate automatically and without notice on June 30 of the current
school year.

5-1.15

Every candidate who wishes to offer his or her services as a teacher to the Board must:

a) fill out the application form in effect at the Board,;

b) indicate the degrees, certificates and diplomas as well as the experience which he or she
claims to have and undertake to provide proof thereof to the Board when the latter so

requests in order to decide to offer him or her employment;

c) give allthe information required by the Board and undertake to provide proof thereof when the
latter so requests in order to decide to offer him or her employment;

d) declareif he or she received severance pay in the education sector within the last 12 months;

if he or she received severance pay, he or she must repay it as a condition for his or her
engagement.

5-1.16
Every teacher who is engaged by the Board must:
a) provide proof of his or her qualifications and experience;

b)  produce in writing any other information and certificates required following the application for
employment.

5-1.17

The Board may cancel a contract of engagement at any time in the case of fraud or intentionally
made false declaration.

5-1.18

The teacher shall be required to inform the Board in writing as quickly as possible of any change of
address.

5-1.19

At the time of the engagement of a teacher under contract, the Board shall provide the teacher with:
a) acopy of his or her contract of engagement, and shall forward a copy to the Union;

b) acopy of the agreement;

c) an application form for membership in the Union found in Appendix I;

d) an application form for participation in the insurance plan or for exemption, if need be.

5-1.20
a) The priority of employment lists are those in effect on June 30, 2005.
b)  The name of a teacher may not be registered on more than one priority of employment list.

C) Should the teacher be eligible to be registered on more than one priority of employment list,
the teacher shall decide on which list his or her name shall be registered.
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5-1.21

To be eligible to be registered on a priority of employment list, the teacher must meet one of the
following conditions:

a) tohave taught, on a part-time basis or as a replacement, within at least 2 of the 3 preceding
school years and to be accepted by the Board to be included on the list;

b) to be on the priority of employment list, to have obtained a full-time contract, to have been

nonreengaged because of surplus, to no longer be eligible for a full-time contract as
prescribed in paragraph A) of clause 5-3.21.

5-1.22
The following teachers are excluded from all priority of employment lists:
a) the teacher who has a full-time position;

b) the teacher who is not legally qualified within the meaning of clause 1-1.33.

5-1.23

The teacher whose name is registered on a priority of employment list and who is granted a regular
teacher’s contract shall retain a priority of employment for a part-time or replacement contract if he
or she is nonreengaged because of surplus as long as his or her name remains entered on the list
prescribed in paragraph A) of clause 5-3.21.

5-1.24

The name of eligible teachers shall be entered on the priority of employment lists by order of
seniority as prescribed in clause 5-2.04.

Notwithstanding subparagraph d) of clause 5-2.07, as long as the teacher remains eligible to be
entered on a priority of employment list, he or she shall not lose seniority.

5-1.25

Exceptin the case prescribed in the second paragraph of clause 5-1.08, the Board that must hire a
part-time or replacement teacher shall offer the contract to the teacher who has the most seniority in
the field of teaching of the appropriate sector of the locality, provided he or she meets the specific
requirements of the position to be filled.

5-1.26

The teacher who holds a part-time or replacement contract may, if he or she so agrees, be
assigned additional teaching periods in the same subject and in the same school, provided that the
timetable of the school so permits without entailing other changes and until he or she acquires a full
teaching workload but without changing his or her status of part-time or replacement teacher.

5-1.27

The priority of employment lists shall be updated on May 1 of each year according to the cumulative
durations of the contracts of each teacher whose name appears on the lists. The Board shall
forward a copy of the lists to the Union before May 31 of each year.
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5-1.28

A teacher’s name can be removed from the priority of employment list for one of the following
reasons:

a) the refusal of an offer of employment except for:

i) a maternity, paternity or adoption leave covered by the Act respecting labour
standards (R.S.Q., c. N-1.1);

i) a disability or work accident within the meaning of the agreement;
i) a full-time position with the AENQ or the CSQ;
iv) areason mutually agreed to by the Board and the Union;

b) the acquisition of full-time employment;

C) not having worked for 2 years.
5-2.00 SENIORITY

5-2.01

The teacher in the employ of the Board on June 30, 2000 shall retain the seniority already acquired
on that date.

Subiject to the following paragraph, seniority shall be evaluated for the period after July 1, 2000 as
prescribed in clauses 5-2.02 to 5-2.11 of the 2000-2003 agreement and shall be added to the
seniority recognized on June 30, 2000.

Every person who, before January 1, 1983, held a position other than that of a teacher or

professional with the Board shall have the years during which he or she held such a position
recognized as years of seniority up to a maximum of 2 years.

5-2.02
Seniority shall signify the period of employment:

a) with the Board; however, the period of employment in positions other than those of teacher or
professional cannot be accumulated for more than 2 years;

b) as ateacherin a school administered by a government ministry and situated in the Board’s
territory;

c) as a teacher in a school administered by an associate institution authorized by law and

situated in the Board'’s territory, if the instruction provided by the school is assumed by the
Board.

5-2.03

Seniority shall be established for teachers under contract only.

5-2.04
Seniority shall be established in terms of years and fractions of years:

Number of years and number of days
200

Nevertheless, the time spent as a casual supply teacher shall not be calculated but the time spent
by the teacher as a casual supply teacher in a position which he or she subsequently holds shall be
calculated.
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Notwithstanding the foregoing, the period of employment in a position other than that of a teacher
shall be converted in terms of fractions of years according to the following formula:

x X 200
y =N
200
where X = Number of workdays covered by the period of employment of the full-time

employee in the employment group concerned

y= Number of workdays in the work year applicable to the full-time employee in the
employment group concerned

n= Fraction of year of seniority

In the case of a person who becomes a teacher, he or she shall not have more seniority recognized
for him or her for the portion of the year during which he or she occupied a position other than a
teaching position than a teacher who was employed during this same portion of the school year.

5-2.05
For the full-time teacher, seniority shall be calculated as follows:

a) for each school year during which the period of employment covers the entire school year,
one year of seniority shall be recognized for the teacher;

b)  for each school year during which the period of employment does not cover the entire school
year, a fraction of a year established according to the following formula shall be recognized
for the teacher for the period of employment: the number of workdays in the period divided
by 200.

For the part-time or replacement teacher, seniority shall be calculated as follows:

for each school year, a fraction of a year established according to the following formula shall
be recognized for the teacher: the number of workdays in the period of employment
multiplied by the proportion of his or her workload in relation to the workload of a full-time
teacher, the result divided by 200.

For the teacher-by-the-lesson, seniority shall be calculated as follows:

for each school year, a fraction of a year established according to the following formula shall
be recognized for the teacher: the number of workdays in the period of employment
multiplied by the proportion of his or her number of hours of teaching in relation to the
workload of a full-time teacher, the result divided by 200.

5-2.06

The alienation, total or partial concession, division or amalgamation (including the disappearance of
the Board to the benefit of one or more boards) or the change in the legal structures of the Board
shall have no effect on the seniority of a teacher who was in the employ of the Board or boards
involved at the time of the alienation, total or partial concession, division, amalgamation (including
the disappearance of the Board to the benefit of one or more boards) or the change in the legal
structures; the seniority of the teacher shall be the same as he or she would have had had the
change not occurred.

5-2.07
Seniority shall be lost for one of the following reasons only:

a) the resignation of the teacher, except for resignation followed by a reengagement by the
Board for services during the school year following the year of resignation;
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b) the dismissal, termination or, subject to subparagraph c), the nonreengagement, uncontested
or upheld by an arbitration decision, except for dismissal, termination or nonreengagement
followed by a reengagement by the Board for services during the school year which follows
that of the dismissal, termination or nonreengagement;

c) if more than 24 consecutive months have elapsed since the nonreengagement of a teacher
because of a surplus of personnel or between his or her nonreengagement because of
surplus of personnel and his or her reengagement by the Board;

d) if more than 24 consecutive months have elapsed since the expiry of the contract of
engagement of the part-time teacher, replacement teacher or teacher-by-the-lesson and his
or her reengagement by the Board. However, this provision shall have no retroactive effect
prior to the date on which the amendment was signed.

5-2.08

Within 45 days of the date of the coming into force of the agreement, the Board shall establish the
seniority as of June 30, 2010 of every teacher in its employ and shall forward a list thereof to the
Union. Each year, the Board shall establish the seniority as of June 30 of every teacher in its
employ under this article and shall forward a list thereof to the Union before November 30 of each
year. Unless there is an agreement between the Board and the Union on corrections to the list, the
seniority indicated on the list for every teacher may be contested only under clause 5-2.09 and shall
apply for every such teacher until an arbitrator decides otherwise.

However, the obligation to provide a list to the Union under the preceding paragraph may be the
subject of an agreement to the contrary between the Union and the Board.

5-2.09

If the Union contends that the Board has not established, under this article, the seniority of a
teacher in its employ and if the Union wishes to submit the grievance to arbitration, it must proceed
directly to arbitration under article 9-2.00 within 60 days of the Union’s receipt of the first seniority
list provided by the Board within 45 days of the coming into force of the agreement and within
60 days of the Union’s receipt of the seniority list for each subsequent year.

The grievance must be entered on the arbitration roll and given priority over any other grievance.
The grievance must be heard and a decision must also be rendered with priority over any other.

However, the decision may be limited to a brief description of the case and a brief explanation of the
reasons for its conclusion.

5-2.10

Within 30 days of the Board’s resolution approving the engagement of a new teacher for the current
school year and if the newly engaged teacher has seniority at the time of his or her engagement,
the Board shall inform the Union of the seniority it has established for the teacher. The Union may

contest it only within 30 days of receiving the notice. In such a case, clauses 5-2.08 and 5-2.09 shall
apply to the teacher by making the necessary changes.

5-2.11

In no case shall more than one year of seniority per year be recognized.
5-3.00 MOVEMENT OF PERSONNEL AND SECURITY OF EMPLOYMENT
A - General Provisions

5-3.01

Security of employment shall be ensured by all boards. The counterpart of security of employment
shall be mobility of personnel.
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5-3.02

The provisions of this article shall apply only to regular teachers and shall not grant any right or
benefit to a nonlegally qualified teacher, a part-time teacher, a teacher-by-the-lesson, a
replacement teacher and a teacher who, at the time of his or her engagement, was on a leave of
absence without salary in another board in Québec or a loan of service in the Board.

5-3.03

All teachers whose principal language of instruction is English, all teachers whose principal
language of instruction is French and all teachers whose principal language of instruction is Cree
shall belong to the English sector, French sector and Cree sector respectively. Clauses 5-3.04 to
5-3.06 and 5-3.08 to 5-3.13 shall apply to each of the sectors thus defined as if each one
constituted a board in itself.

5-3.04

In order to avoid an increase in the number of teachers in surplus, a regular teacher cannot be in
the employ of another teaching institution in the education sector without the Board’s consent.

5-3.05

Clauses 5-3.08 to 5-3.14 shall not apply to the teachers on availability within the meaning of this
article. These clauses shall, however, apply to teachers in service as well as to teachers who are on
leave with or without salary or who are on disability leave whether for the current school year or for
all or part of the subsequent school year. These teachers are presumed to have reintegrated their
respective fields and schools, subject to the provisions of this article.

5-3.06

For the purpose of applying this article, when 2 or more teachers have equal seniority, the teacher
who has the most experience shall be considered as having the most seniority and, when they have
equal experience, the one who has the most schooling shall be considered as having the most
seniority.

5-3.07

A) Tenure is the status acquired by the teacher who has completed at least 2 full years of
continuous service with the Board as a full-time teacher and whose contract as a full-time
teacher has been renewed for a 3" year.

B) Forthe purpose of applying this clause, continuous service with the Board shall also include
the time spent as a full-time employee in a position other than that of teacher.

C) Leaves of absence for union activities, parental leaves under article 5-13.00, absences due to
disability or work accident, special leaves, leaves of absence for matters related to education,
leaves of absence with or without salary for studies as well as any other leave of absence for
which the agreement provides the payment of salary shall constitute service for the purpose
of acquiring tenure. Any other leave or any other absence shall not constitute service and the
acquisition of tenure shall be delayed proportionally.

D) Service for the purpose of acquiring tenure shall be lost in the following cases: dismissal,
resignation, nonreengagement, termination and cancellation of contract. Notwithstanding the
foregoing, nonreengagement because of surplus followed by engagement by the Board or
engagement by another board during the subsequent school year shall not interrupt
continuous service.

E) Furthermore, the teacher still on the list of the Regional Placement Bureau at his or her point
of departure or place of assignment, as the case may be, and who was nonreengaged
because of surplus at the end of his or her 2" year of continuous service shall acquire his or
her tenure as soon as he or she is reengaged by the Board or engaged by another board or
another teaching institution in the education sector under the jurisdiction of the same Regional
Placement Bureau.
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B - Determination of Excess and Surplus

5-3.08

Before May 1 of every year, the Board shall determine its provisional staffing needs for the following
school year by taking into account the number of teachers allocated by the Ministére.

The Board shall inform the Union of the number of teachers allocated by the Ministere to the Board
within 60 days of the coming into force of the agreement. The Board shall then inform the Union
without delay of any notice of the Ministére modifying the number of teachers allocated.

5-3.09

Before May 15 of each year, the Board shall determine its provisional staffing needs for each school
for the following school year. If the forecasts of the provisional needs result in an excess of teaching
staff in one or more fields in the school in accordance with the regrouping plan prescribed in
Appendix VI, the provisions of clauses 5-3.09 to 5-3.14 shall apply.

There is an excess in afield in a school when in a given field the total number of regular teachers in
the school at the time of the application of this clause® is greater than the total number of teachers
in terms of full-time teachers forecast for the field in the school for the following school year.

5-3.10

Within each field in the school, the Board shall declare teachers as excess according to the inverse
order of seniority up to the total number of teachers forecast as excess for the field in the school
under clause 5-3.09. However, if the Board feels that a teacher is required to meet the specific
requirements? of a given position, the teacher shall not be declared excess.

5-3.11

If, following the application of clauses 5-3.09 and 5-3.10, there are staffing needs in one of the fields
in the school, the Board shall try to fill the needs from among the teachers in the school, whether
they are declared excess or not, provided that they meet the criteria stipulated in clause 5-4.04.

5-3.12

Following the application of clauses 5-3.10 and 5-3.11, if, in a field in a school, there are teachers
who are beneficiaries of the James Bay and Northern Québec Agreement and who are declared
excess and teachers who are nonbeneficiaries of the James Bay and Northern Québec Agreement
and who are not declared excess, the latter shall be substituted according to the inverse order of
seniority for the teachers who are declared excess in the field and who are beneficiaries under the
James Bay and Northern Québec Agreement provided that the beneficiaries meet the criteria
stipulated in clause 5-4.04.

5-3.13

Unless there is an agreement between the Union and the Board, the Board shall fill, before June 1,
a vacant regular teaching position for the following school year in the following order:

a) it shall assign for the following school year and according to seniority the teacher who is a
beneficiary of the James Bay and Northern Québec Agreement and who accepts the
assignment in the same field as that of the position to be filled and who is still excess in a
school in another locality following the application of clauses 5-3.09 to 5-3.12;

Excluding teachers on availability within the meaning of this article, teachers on leave with or without
salary for the entire following school year and whose return to service is not permitted during the said
school year and the unconditional resignations received and retirements granted, the foregoing known
before the application of this clause.

Such specific requirements are only established by the Board after consulting the Union to this effect.
These requirements must be directly related to the student population concerned or to the nature of a
given position.
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b) if the Board fails to fill the position under subparagraph a), it shall assign for the following
school year and according to seniority the teacher in another field who is a beneficiary of the
James Bay and Northern Québec Agreement who accepts such an assignment and who is
still excess in a school in another locality following the application of clauses 5-3.09 to 5-3.12
and of the preceding subparagraph;

C) if the Board fails to fill the position under subparagraph b), it shall assign for the following
school year and according to seniority the teacher who is a nonbeneficiary of the James Bay
and Northern Québec Agreement and who is in the same field as that of the position to be
filed and who is still excess in a school in another locality following the application of
clauses 5-3.09 to 5-3.12 and of the preceding subparagraphs;

d) if the Board fails to fill the position under subparagraph c), it shall assign for the following
school year and according to seniority the teacher in another field who is a nonbeneficiary of
the James Bay and Northern Québec Agreement and who is still excess in a school in
another locality following the application of clauses 5-3.09 to 5-3.12 and of the preceding
subparagraphs.

In all cases, the teacher must meet the criteria stipulated in clause 5-4.04". To this end, a teacher
who refuses to attend an interview is deemed to have resigned on June 30.

However, a tenured regular teacher who is assigned to another locality may return to his or her
original place of assignment if a teaching position becomes vacant before December 31 of the
current school year and he or she meets the requirements of the position. However, if a position
becomes vacant after December 31 of the current school year, the tenured teacher assigned to
another locality under this clause may return to his or her original place of assignment for the
following school year only if the position is still vacant and he or she meets the requirements of the
position.

The teacher who refuses to be assigned to a vacant position under the preceding subparagraph c)
or d) is deemed as having resigned as of June 30. However, in such a case, the teacher, if he or
she is tenured, shall then receive severance pay equal to 2 months of salary per complete year of
service at the time of the refusal. Severance pay shall be limited to a maximum of 6 months of
salary. For the purpose of calculating severance pay, the salary shall be that which the teacher
receives at the time of his or her resignation.

5-3.14

The teacher who is still excess in a field in a school following the application of clauses 5-3.09 to
5-3.13 shall then be placed on availability as of the following July 1 if he or she is tenured or
nonreengaged as of the following July 1 if he or she is nontenured.

The Board must, before June 1 of the current school year, notify by letter, sent by registered or
certified mail or by written notice delivered by hand, the teacher whom it places on availability for
the following school year.

For the purposes of obtaining the recommendation of the school committee concerned, the teacher in
surplus must, at the Board's request, attend an interview with the members of the school committee in
the locality of his or her potential assignment. In this case, the Board shall reimburse the teacher for his
or her travel and accommodation expenses according to the policy in effect at the Board. However, in
the case of air travel, the Board shall assume the cost of the airline ticket directly.
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C - Rights and Obligations of the Teacher on Availability

5-3.15

The teacher placed on availability under this article must displace, between July 1 and August 15, a
full-time teacher who was nontenured on the preceding June 30 and who is still in the employ of the
Board, if he or she meets the criteria stipulated in clause 5-4.04" to fill the position of the
nontenured teacher on the preceding June 30. The employment of the teacher shall terminate as of
his or her replacement upon a written notice to this effect sent by the Board to the teacher.

For the purpose of applying the preceding paragraph, a teacher who is a nonbeneficiary of the
James Bay and Northern Québec Agreement may not displace a teacher who is a beneficiary of the
James Bay and Northern Québec Agreement.

5-3.16

A)  Theteacher who is a nonbeneficiary under the James Bay and Northern Québec Agreement
and who is placed on availability under this article shall benefit from the following provisions
as of September 30 following his or her placement on availability, if he or she is still on
availability as of that date:

1) The Board and the Ministére, on the one hand, and the Union, on the other hand, shall
form a committee to study the case of the teacher or teachers affected by this clause.
The union group shall appoint a representative and the Board and the Ministere shall
each appoint a representative to the committee. The management group shall have the
right to veto on the committee.

2)  The committee shall ask the teacher concerned to which territory or territories served by
the regional offices he or she would like to be relocated.

3) The committee shall relocate the teacher concerned in one of the territories served by
one of the regional offices chosen by the teacher under subparagraph 2), unless the
representative of the Ministére on the committee decides that the relocation of the
teacher to a school board in the territory of the regional office concerned would be
difficult; in this latter case, the committee shall decide to which territory he or she shall
be relocated.

4)  For the purposes of the relocation, the teacher shall benefit from the provisions of
article 12-3.00 and, if need be, from Appendix X.

5)  The provisions of clauses 5-3.18 and 5-3.19 shall apply to the teacher, thus relocated,
whose employment ties with the Board are maintained.

B) 1) Asof his or her 5" year of service with the Board as a full-time teacher, a teacher who
is a nonbeneficiary under the James Bay and Northern Québec Agreement shall
benefit, for the following school year, from the provisions of subparagraphs 1), 2) and 4)
of paragraph A). The fact that a teacher benefits from the rights relating to any leave
without salary shall delay the accumulation of the 5 years of service accordingly.

2)  The name of the teacher concerned shall be forwarded to the regional office or offices
serving the territory or territories chosen by the teacher under subparagraph 2) of
paragraph A).

Notwithstanding the preceding subparagraph, if the representative of the Ministére on
the committee decides that the teacher’s relocation to a school board in the territory of
the regional office concerned would be difficult, the committee shall decide to which
territory the teacher shall be relocated.

For the purposes of obtaining the recommendation of the school committee concerned, the teacher on
availability must, upon the Board’s request, attend an informal meeting with the members of the school
committee of the locality of his or her potential reassignment. In this case, the Board shall reimburse
the teacher for his or her travel and accommodation expenses according to the policy in effect at the
Board. However, in the case of air travel, the Board shall assume the cost of the airline ticket directly.
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In this case, if the teacher does not wish to be registered with the regional office serving
the territory chosen by the committee, he or she may decide not to benefit from the
provisions of the preceding subparagraph 1) for the following school year. The teacher
must inform the committee of his or her decision.

3) The teacher’s failure or refusal to accept a written offer of engagement as a full-time
teacher from a board or a teaching institution in the education sector under
subparagraph 2) within 10 days of receiving the written offer of engagement shall cause
the teacher to lose all the rights he or she may have had under paragraph B).

5-3.17

The teacher who is a beneficiary under the James Bay and Northern Québec Agreement and who
is placed on availability under this article may inform the Board in writing before July 15 following his
or her placement on availability that he or she would accept to be assigned only to the locality
where he or she was assigned at the time of his or her placement on availability. In this case, the
teacher concerned shall benefit from the following provisions as of September 30 following his or
her placement on availability if he or she is still on availability on that date:

a) The Board and the Ministére on the one hand and the Union on the other hand shall form a
committee to study the case of the teacher or teachers referred to in this clause. The union
group shall appoint a representative and the Board and the Ministére shall each appoint a
representative to the committee. The management group shall have a right to veto on the
committee.

b)  The committee shall consult the teacher concerned on the following options:
1)  severance pay under the last paragraph of clause 5-3.13;

2) a retraining program for a maximum duration of one year to allow the teacher
concerned to fill a pre-identified position with the Board in his or her locality, insofar as
such a position could be made available;

3) aretraining program of a maximum duration of one year to allow the teacher concerned
to fill a pre-identified position with another employer in his or her locality, insofar as the
position could be made available;

4)  any other solution or program agreed to by the members of the committee.

If more than one option is deemed possible, the teacher shall have the right to choose, from
among the options proposed by the committee, the one most suitable to him or her.

In the case of the application of subparagraphs 2) and 3) of paragraph b), the teacher
concerned shall remain on availability for the duration of his or her retraining program and
shall be required to follow the program. The duration of the program may exceed the
maximum period of one year if all the members of the committee so agree. At the end of the
retraining program and unless the committee decides otherwise, the teacher who did not
successfully complete the program is presumed to have resigned from the Board and he or
she shall lose all the benefits of the agreement including the right to severance pay. The
teacher who successfully completed the retraining program must accept the pre-identified
position with the Board or another employer, as the case may be. In this latter case, his or her
employment ties with the Board shall be severed. The amounts used for the purpose of a
retraining program shall not be derived from the amounts allotted under Chapter 7-0.00,
unless all the committee members consent.

In the case of the application of subparagraph 4) of paragraph b) above, the committee shall
determine the terms and conditions applicable to the teacher.

5-3.18

Subject to the following provisions, the teacher on availability shall maintain his or her status of
regular teacher.

A)  The teacher on availability shall receive 90% of the salary he or she would have received had
he or she not been on availability.
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B)

C)

D)

E)

F)

G)

H)

J)

K)

Notwithstanding paragraph A), the teacher on availability shall receive the following salary:

1)  ifthe teacherisin his or her 4" or 5" consecutive year of placement on availability, 85%
of the salary he or she would have received had he or she not been on availability;

2) ifthe teacher is in his or her 6™ consecutive year or more of placement on availability,
80% of the salary he or she would have received had he or she not been on availability.

Notwithstanding the foregoing, the teacher who is on an intensive retraining program, within
the meaning of clause 5-3.17, shall receive 100% of the salary he or she would have received
had he or she not been on availability.

The percentage of salary may be higher than the percentages mentioned in paragraph A) or
B) if the teacher on availability is used, on an annual basis, in a greater proportion than the
percentage as compared to a full-time teacher, so that the teacher whose services are used
at 100% shall receive 100% of the salary he or she would have received had he or she not
been on availability.

1) The Board shall assign a full workload for the first 50 workdays of each school year to
the teacher on availability.

2) 10 days prior to the 51° workday of the school year and for the remainder of the
workdays in the school year, the Board shall establish for each teacher on availability a
workload equal to a percentage of the full-time teacher’s workload for the entire school
year. The percentage must, by taking into account the application of subparagraph 1),
be equal to, on the average, the percentage of salary he or she shall receive, subject to
the preceding paragraphs.

3) Inthe case of the preceding subparagraph, the distribution of the teacher’s workload
may be weekly, cyclical, monthly or other. The distribution may be revised after
consulting the teacher and, failing an agreement on the time of the change, a minimum
5-day notice must be given.

4)  The Board and the Union can modify or replace the provisions of this paragraph.

The other monetary benefits such as those resulting from insurance plans, parental rights and
regional disparities shall be proportional to the salary paid.

Except for any period of leave without salary, the length of time on availability shall count as a
period of service for the purpose of the 4 pension plans currently in force (CSSP, RREGOP,
TPP and PPCT).

While he or she is on availability, the teacher shall accumulate experience as any other
regular teacher even if he or she does not receive 100% of his or her salary.

As long as the teacher on availability has not been recalled by the Board or has not lost his or
her rights and benefits under this article, he or she shall remain on availability and the Board
shall assign him or her to duties compatible with his or her qualifications and experience,
regardless of the general duties prescribed in article 8-2.00. He or she may be assigned to
the adult education sector, even in the evening. He or she may, with his or her consent, be
assigned to a place of work outside the jurisdiction of the Board without being exempt from
the application of clause 5-3.19.

The teacher on availability shall be entitled to all the benefits of the agreement compatible
with the provisions of this article.

Except in the case prescribed in clause 5-3.28, the fact that a teacher on availability replaces
an absent teacher or occupies a position which would otherwise be assigned to a part-time
teacher, a replacement teacher, a teacher-by-the-lesson, an hourly paid teacher or a casual
supply teacher shall not modify in any way his or her status as a teacher on availability.
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5-3.19

A)

B)

C)

D)

E)

F)

G)

H)

During the school year, the teacher on availability must attend an informal meeting with the
members of one or several school committees when the Board so requests in writing. In this
case, the Board shall reimburse the teacher for his or her travel and accommodation
expenses, if any, according to the policy in effect at the Board. Moreover, the teacher shall be
authorized to be absent without loss of salary. However, in the case of air travel, the Board
shall assume the cost of the airline ticket directly.

The teacher on availability who is offered a contract of engagement as a full-time teacher by
the Board must accept it within 10 days of receiving the written offer of engagement; for a
written offer of engagement received in July, the 10 days begin as of August 1. The obligation
shall also apply to the teacher referred to in clause 5-3.16 who must also accept under the
same conditions such a position which is offered by another board or another teaching
institution in the education sector in the region where he or she is relocated.

The obligation to accept an engagement shall also apply to a position in the adult education
sector.

However, the teacher assigned to another locality could return to his or her original place of
assignment if a teaching position becomes vacant before December 31 of the current school
year and provided that he or she meets the requirements of the position.

If a position becomes vacant after December 31 of the current school year, the teacher
transferred to another locality under security of employment provisions could return to his or
her original place of assignment for the following school year only if the position is still vacant
and he or she meets the requirements of the position.

Refusal or failure to attend the informal meeting under paragraph A) or to accept the
employment offered within 10 days of receiving the written offer of engagement under the
preceding paragraph B) shall, for all legal purposes, constitute the teacher’s resignation and
shall cause him or her to lose all the rights accorded to him or her under the agreement,
including his or her tenure, and shall automatically entail the removal of his or her name from
the lists of the Regional Placement Bureau.

Except for the month of July, the teacher on availability must appear for an interview with a
board or teaching institution in the education sector when requested by the Regional
Placement Bureau by registered letter or certified mail. In this case, the Board shall reimburse
the teacher for travel and accommodation expenses, if need be, according to the rates in
effect in the Board. The teacher shall also be authorized, upon the request of the Regional
Placement Bureau to the Board, to take a leave of absence without loss of salary.

The teacher on availability must supply, upon request, any pertinent information concerning
his or her security of employment.

At the time of his or her engagement by another board or a teaching institution in the
education sector, that board or teaching institution shall recognize the teacher’s tenure, the
seniority that the teacher on availability had when he or she left the Board as well as his or
her bank of nonredeemable sick-leave days and the years of experience recognized by the
Board.

Upon his or her engagement by another board or a teaching institution in the education
sector, the teacher on availability shall resign from the Board. The resignation shall take effect
on June 30 of the current school year if his or her contract of engagement with the other
board or with a teaching institution in the education sector was signed during this same
school year to take effect at the beginning of the following school year. When the teacher
enters the service of the other board or a teaching institution in the education sector during
the same school year as the year during which he or she has signed his or her contract of
engagement with the board or the teaching institution, his or her resignation shall take effect
on the last day preceding the coming into force of his or her contract at the other board or the
teaching institution in the education sector.

For the purposes of applying this clause, the date on the post office receipt confirming that the
documents sent by registered letter or certified mail were received shall constitute prima facie
proof for calculating the prescribed time limits.
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) If a teacher on availability fails to comply with any one of the obligations imposed upon him or
her under this article shall, for all legal purposes, constitute the teacher’s resignation and the
resignation shall entail the cancellation of all the rights that the agreement could grant him or
her, including his or her tenure.

5-3.20

Every tenured teacher may substitute himself or herself for a teacher on availability provided that
the Board accept the substitution. The teacher who has thus substituted himself or herself shall be
considered as having been placed on availability under this article. He or she shall be, as of the
effective date of his or her substitution, subject to all the rights and obligations of this article.

D - Rights and Obligations of the Teacher Nonreengaged Because of Surplus

5-3.21

A)  Theteacher nonreengaged because of surplus of personnel under this article shall remain on
the lists of the Regional Placement Bureau serving his or her point of departure within the
meaning of article 12-1.00 for a period not exceeding 3 years.

B) Aslong asthe teacher nonreengaged because of surplus of personnel remains on the lists of
the Regional Placement Bureau prescribed in paragraph A), he or she shall have the right to
be recalled under clause 5-3.22, provided he or she meets the criteria described in
clause 5-4.04.

C) Aslong as the teacher nonreengaged because of surplus of personnel remains on the lists of
the Regional Placement Bureau prescribed in paragraph A), he or she shall have priority of
engagement for a full-time teaching position to be filled in the Board.

D) Inthe case where the teacher is nonreengaged for surplus at the end of his or her second
year of continuous service, he or she shall acquire tenure when he or she is reengaged by the
Board or engaged by another board or teaching institution in the education sector and shall
be reimbursed by the other board or teaching institution in the education sector for his or her
moving expenses prescribed in Appendix X under the terms mentioned therein, if the
engagement requires, under that appendix, that he or she move.

E) Failure or refusal to accept a written offer of engagement as a full-time teacher from a board
or a teaching institution in the education sector, within 10 days of receiving the written offer of
engagement, shall cause the teacher to lose all the rights that he or she may have under this
clause.

F)  The date on the post office receipt confirming that the documents sent by registered letter or

certified mail were received shall constitute prima facie proof for calculating the time limits
prescribed in this clause.

E - Obligations of the Board

5-3.22

Once the assignment process is completed, the Board which has a regular teaching position to fill
shall proceed in the following order and in each case the candidate must meet the criteria stipulated
in clause 5-4.04:

a) The Board may appoint a beneficiary of the James Bay and Northern Québec Agreement who
is legally qualified and who has the required qualifications.

b)  The Board shall recall the teacher whom it placed on availability if the teacher is still in its
employ. The Board must so inform the Regional Placement Bureau.

c) The Board may appoint a regular full-time employee already in its employ provided the
employee has completed at least 2 years of continuous service.

d) The Board shall recall the teacher nonreengaged because of surplus of personnel under
clause 5-3.21.
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In the case of subparagraph b), the Board shall first recall, according to seniority, the teacher on
availability not reassigned under clause 5-3.16. Secondly, it shall recall, according to seniority, the
teacher on availability reassigned under clause 5-3.16.

F - Miscellaneous Provisions

5-3.23 Legal Qualifications
For purposes of this agreement, the teacher shall be legally qualified if he or she has:
a) ateaching diploma from the Province of Québec,

or

b) a teaching permit from the Province of Québec subject to the requirements of teacher
probation when the permit is obtained,

or

c) a provisional teaching authorization subject to the requirements when the authorization is
issued.

A teacher cannot be obliged to take courses or to be subject to particular requirements to obtain
legal qualifications that are different from those he or she already has or that he or she is in the
process of acquiring.

The absence of legal qualifications may not be invoked against a teacher who has met, within the
time limits prescribed, the conditions established for obtaining the legal qualifications but who has
not provided the required documents because of an administrative delay not attributable to him or
her.

5-3.24 Contract of Service

The Board may not invoke "surplus of personnel" to nonreengage or place on availability, as the
case may be, the regular teachers if the cause of surplus of personnel arises from the application of
a contract with an enterprise, or from a contract of association with a teaching institution in
conformity with the Education Act for Cree, Inuit and Naskapi Native Persons (R.S.Q., c. I-14),
according to which the enterprise or teaching institution shall offer the instruction which the Board
previously offered. However, the Board must, before granting such a contract, give a written notice
to the Union of the permission given by the Minister to grant the contract, if need be.

G - Replacement

5-3.25

A) Notwithstanding the provisions of this article, the Board may place on availability a teacher,
nonbeneficiary of the James Bay and Northern Québec Agreement, who has acquired tenure
or not reengage a teacher, nonbeneficiary of the James Bay and Northern Québec
Agreement, who has not acquired tenure, if a teacher, beneficiary of the James Bay and
Northern Québec Agreement and legally qualified, is engaged by the Board or assigned by
the latter under subparagraph 2) of paragraph b) of clause 5-3.17 to fill the position held by
the teacher who is a nonbeneficiary of the James Bay and Northern Québec Agreement.

B) The teacher nonreengaged or placed on availability shall be the one who has the least
seniority among the teachers who are nonbeneficiaries of the James Bay and Northern
Québec Agreement in the locality, the sector and the field where such a replacement is
carried out.

C) The provisions of this clause cannot apply in a locality during a school year in which the
Board has needs in terms of full-time positions to fill in the sector and field concerned.

D) Forthe purpose of applying this clause, no later than June 1, the Board must notify in writing
the teacher it intends to nonreengage or to place on availability as of the following July 1.
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E) The teacher nonreengaged under this clause shall benefit from the provisions of
clause 5-3.21 by making the necessary changes.

F)  The teacher placed on availability under this clause shall benefit from the provisions of
clauses 5-3.16, 5-3.18 and 5-3.19 by making the necessary changes.

H - Measures Concerning the Reduction of the Number of Teachers Placed on Availability or
to be Placed on Availability

5-3.26 Preretirement

A)  As of July 1, the Board shall grant a preretirement leave for the current school year to the
teacher who so requests if such a measure allows the reduction of the number of teachers on
availability at the Board. However, no later than August 15, the leave may be cancelled, by
means of a written notice, if the Board ascertains at that time that it no longer has the effect of
reducing the number of teachers on availability at the Board.

1) The leave shall be for a complete year; it may be for less than one full year if it comes
into force after the beginning of the work year. During the leave, the teacher shall
receive 50% of the salary he or she would have received had he or she been at work.

2)  The duration of the leave shall count as a period of service for purposes of the
4 pension plans currently in force (CSSP, RREGOP, TPP and PPCT).

3) The leave shall take place during the year preceding the year during which the teacher
shall be entitled, for the first time, to a pension without reduction under the pension plan
applicable to him or her.

4)  Atthe end of the leave, the teacher concerned shall automatically resign and shall take
his or her pension.

5) During the leave, the teacher shall be entitled to the benefits prescribed in the
agreement, provided they are compatible with the nature of the leave.

6) During the leave, the teacher may not hold a contract of employment with an employer
in the public and parapublic sectors.

B) When there are no teachers on availability in the Board or no teacher on availability in the
Board meets the criteria under clause 5-4.04 to fill a full-time teaching position, the Regional
Placement Bureau may authorize the Board to grant a preretirement leave to a teacher, if the
leave permits the relocation of a teacher on availability from another board to the Board.

5-3.27 Transfer of Rights

As of May 1, if a tenured teacher leaves the Board to be engaged by another board and this results
in the reduction of the number of teachers on availability in the Board or in another board or to be
placed on availability in the Board, his or her tenure, years of experience recognized by the Board,
seniority and bank of nonredeemable sick-leave days shall be transferred as well as the costs for
the transportation of his or her furniture and personal effects prescribed in sections 3) and 4) of
Appendix X under the conditions prescribed therein.

5-3.28 Replacement of a Full-time Teacher

In order to replace a full-time teacher who is on a full-time leave, either for the entire school year or
to complete the school year, provided that the leave began on or prior to October 15, and whose
leave may not be cancelled or terminated without the Board’s consent, the latter shall recall a
teacher on availability under clause 5-3.22.

In this case, the candidate must meet the criteria in clause 5-4.04.

5-3.29 Loan of Service to a Community Organization

In a board where there is surplus, such a measure shall permit a tenured teacher to benefit from a
loan of service to a community organization.
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The granting of the loan of service shall be the exclusive responsibility of the Board; however, in the
case of a refusal, the Board, if the teacher so requests, shall provide the latter with the reasons for
its refusal.

Such a leave shall be subject to the provisions of Appendix VII.

5-3.30 Relocation Premium

A) In a board where there is surplus, such a measure shall permit a tenured teacher who is
relocated outside the public and parapublic sectors to benefit from a relocation premium.

B)  When there are no teachers on availability at the board or no teacher on availability in the
board meets the criteria in clause 5-4.04 in order to fill a full-time teaching position, the
Regional Placement Bureau may authorize the board to grant a relocation premium to a
teacher if the premium permits the relocation of a tenured teacher on availability from another
board to that board.

C) The granting of such a premium shall be the exclusive responsibility of the Board; however, in
the case of a refusal, the Board, if the teacher so requests, shall provide the latter with the
reasons for its refusal.

D) The premium shall be subject to the provisions of Appendix VIII.

5-3.31 Regional Placement Bureau (Protocol)

All the school boards in the territory served by a regional office of the Ministére shall join together to

form a Regional Placement Bureau. The Ministére shall be a full participant in the activities of the

bureau whose responsibilities shall consist of:

a) collecting all the data related to security of employment: positions available, teachers
nonreengaged because of surplus, teachers placed on availability and forwarding the data to
the school boards in the territory served by a regional office of the Ministére;

b)  providing, if need be, candidates for each position to be filled when a board must engage a
full-time teacher;

c) encouraging and facilitating the voluntary mobility of teachers to other boards;

d) dealing with the Provincial Placement Bureau on all matters relating to security of
employment.

5-3.32 Provincial Placement Bureau (Protocol)

The Fédération and the Ministére agree to form a Provincial Placement Bureau for teachers. The
bureau shall be responsible for:

a) ensuring the exchange of any pertinent information relating to security of employment
between the various regional placement bureaus;

b) coordinating the activities which aim to facilitate the integration of new teachers into the
labour market.

5-4.00 ASSIGNMENT, REASSIGNMENT AND TRANSFER CRITERIA AND PROCEDURES

5-4.01

The Board shall be responsible for using the services of its teachers in order to ensure the best
possible teaching to its students.
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5-4.02

In assuming the responsibility, the Board shall take into account the needs of the school system
under its jurisdiction, the particular characteristics of its schools or of its classes as well as the
qualifications and preferences of the teachers in its employ. It shall also take into account, as a
general rule, that it is preferable that a teacher not be assigned to a different school, sector and field
from those where he or she was teaching during the previous year.

5-4.03

Before March 1 of every year, every teacher must indicate his or her intentions for the following
school year.

First, using the form provided by the Board, the teacher shall indicate, in particular:
- if he or she would like to keep his or her actual position;
or

- if he or she would like to work in the same school, but in another position. In this case, the
teacher shall indicate the position desired;

or

- if he or she would like to be transferred to another school. In this case, the teacher shall
indicate a first choice of school and, if applicable, second and third choices of school. In
addition, he or she can indicate, for information purposes only, his or her preference as to the
subject he or she would like to teach.

Then, the teacher shall indicate what the consequence will be should the transfer not occur and
specify if he or she wants to keep the actual position or wishes to resign without breach of contract.

The teacher shall forward the appropriate form to the Department of Human Resources of the
Board with a copy to his or her actual school principal.

5-4.04

In choosing which teachers it assigns to its various schools, the Board shall take into account the
gualifications, the experience, the competence, the specific needs of the position(s) to be filled, the
recommendations of the school committees, the preferences of the teachers and the assignments
during previous years.

In cases where it is necessary to choose from among teachers whose aptitudes, qualifications and
experience are equal, seniority shall prevail.

5-4.05

Normally 15 days before the last day of the work year, the Board shall decide on the assignment of
each of its teachers in its schools for the following school year. The teacher shall not be informed of
his or her assignment to the same school; the Board shall send a written notice only to the teacher
assigned to a different school.

If the Board deemsiitis in the interest of the students and of the school system under its jurisdiction
to change the assignment of a teacher on vacation between 2 work years, it may change the
assignment with the approval or at the request of the school committee concerned.

The teacher may obtain in writing the reasons for the change in school if he or she so requests in
writing. Nothing in the procedure described in this clause shall allow a teacher not to abide by the
Board’s decision.
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5-4.06

If the Board deems that it is in the interest of the students and of the school system under its
jurisdiction to transfer a teacher to a different school during the work year, the Board can, at the
request or with the approval of the school committee concerned, change the assignment after
consulting with the teacher concerned.

The teacher may obtain in writing the reasons for the change in school if he or she so requests in
writing.

The teacher may, if he or she so desires, be granted a maximum period of one week to move to his
or her new school. The Board may extend the period if the circumstances so warrant.

If the teacher thus affected by a change in assignment feels that the Board has not acted justly and

fairly in changing his or her assignment, the teacher may lodge a grievance in accordance with the
procedure for settling grievances prescribed in Chapter 9-0.00.

5-4.07

During the school year, a teacher may ask to be assigned to another school. If a position for which
he or she can meet the specific needs is available in another school and if the Board feels that the
teacher’s departure will not be detrimental to his or her students but will allow the teacher to

improve his or her performance, the Board shall change the assignment of the teacher after
consulting with the school committee concerned.

5-4.08
A teacher who is subject to a possible transfer must be so informed and may approach the

personnel department before his or her transfer in order to state his or her case, accompanied if he
or she so desires by his or her union representative and an interpreter, at no expense to the Board.

5-5.00 PROMOTION

5-5.01

For the purpose of this article, the following positions shall be considered as promotions: principal,
vice-principal and education consultant.

5-5.02

The Board shall establish the particular characteristics of each position involving a promotion after
consulting the board committee on these criteria.

5-5.03

The Board shall establish eligibility criteria for the positions involving a promotion after consulting
the board committee on these criteria.

5-5.04

When a teacher is appointed to temporarily fill a higher position, he or she shall receive the
remuneration prescribed for the position for the period of time he or she holds the position. When
the teacher ceases to occupy the higher position, he or she shall return to his or her regular position
under the conditions and with the rights he or she had before temporarily filling the position.

5-5.05

In all cases where the Board intends to fill a vacant position involving a promation, it shall proceed
in the manner determined in the following clauses in making the appointments to positions of a
permanent nature.
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5-5.06

During the teachers’ work year, the Board shall post, in the schools which it administers, a notice
containing:

a) a brief description of the particular characteristics of the position and the inherent benefits;
b) alist of the eligibility criteria and the requirements of the position;

C) an invitation to apply in writing for the position within a prescribed time limit, which shall not be
less than 15 days from the date of posting.

Outside the teachers’ work year, such a notice shall appear in a Québec daily newspaper.

5-5.07

For an appointment to a position involving a promotion, the Board may call upon candidates from
outside the Board.

5-5.08

As regards a promotion, the Board shall take into account the recommendations of the school
committee, the specific aptitudes, qualifications and experience required to hold the position to be
filled.

In cases where it is necessary to choose from among teachers whose aptitudes, qualifications and
experience are equal and who are recommended by the school committee, seniority shall prevail.

5-5.09

When the Board convenes a teacher for an interview in order to fill a position involving a promotion,
it shall reimburse the teacher the travel and accommodation expenses required to attend the
interview according to the policy in effect at the Board insofar as the teacher is not otherwise
reimbursed for these expenses.

5-6.00 DISCIPLINARY MEASURES OTHER THAN DISMISSAL, NONREENGAGEMENT AND PERSONAL
FILE

A - Disciplinary Measures

5-6.01

Every teacher summoned for a disciplinary measure or sanction shall have the right to be
accompanied by his or her union representative. To this end, barring exceptional circumstances,
the teacher must receive from the competent authority an advance written notice of at least one
working day before the meeting. The notice must specify the hour and the place where he or she
must report and the reason for the summons; it being understood that the disciplinary meeting must
be held during the teacher's schedule as defined in clause 8-4.03. A copy of the notice shall be
forwarded to the Union within the same time limit.

5-6.02

Every disciplinary measure or sanction must be issued by the Board, principal or vice-principal in
writing in order to be entered in the teacher’s personal file.

5-6.03

The teacher must countersign every written disciplinary measure or sanction for the sole purpose of
acknowledging the content thereof. If he or she refuses to sign it, the document shall be sent to him
or her by registered or certified mail and the post office receipt shall be equivalent to his or her
signature or the document may be delivered by hand and the written date confirmation of the
person delivering the document to the teacher shall be equivalent to the teacher’s signature.
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5-6.04
The written notice concerning a disciplinary measure or sanction becomes null and void 12 months
after its countersignature and shall then be removed from the teacher’s personal file and cannot be

used for purposes of arbitration, except if it is followed within these 12 months by another notice
concerning a disciplinary measure or sanction.

B - Personal File

5-6.05

During office hours, the teacher accompanied or not by his or her union representative may consult
his or her personal file.

Moreover, during office hours, a union representative who is duly authorized in writing by the
teacher concerned on the form provided in Appendix Il may consult the teacher’s personal file.

The teacher and the duly authorized union representative may also obtain a copy of all documents
in the teacher’s personal file.

For the purpose of applying the second paragraph, the union representative must remit to the Board
the form found in Appendix Il. The form must be duly completed and signed and must be included in
the teacher’s personal file with an indication of the date on which the union representative consulted

the file as well as an indication of the documents which were photocopied and remitted to the union
representative, if such is the case.

5-6.06

A teacher may request that his or her written comments concerning documents in his or her
personal file, other than written reprimands or other disciplinary measures, be included in his or her
personal file.

When the Board inserts a document, other than an administrative document or a document

concerning a disciplinary measure or sanction or a document concerning evaluation, into the
teacher’s personal file, it must provide a copy of such a document to the teacher concerned.

5-7.00 DISMISSAL

5-7.01

For the purpose of deciding to cancel the engagement of a teacher for one of the reasons
prescribed in clause 5-7.02, the procedure stipulated in this article must be followed.

5-7.02
The Board may cancel a teacher’s contract of engagement only for one or more of the following

reasons: incapacity, negligence in the performance of his or her duties, insubordination,
misconduct or immoral behaviour.

5-7.03

The Board or the competent authority shall relieve the teacher of his or her duties temporarily and
without salary.

5-7.04

The teacher and the Union must be informed by letter sent by registered or certified mail, delivered
by bailiff or written notice delivered by hand:

a) of the Board’s intention to cancel the teacher’'s engagement;

b) of the date on which the teacher was or will be relieved of his or her duties;
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c) of the basic facts, for information purposes, and of the reasons supporting the intention of
dismissal, without prejudice; no objection may be based on the insufficiency of the facts
provided.

5-7.05

As soon as a teacher is relieved of his or her duties, the Union may investigate and make the
representations it considers necessary.

5-7.06

The cancellation of the teacher’s contract of engagement may occur only between the 10™ and the
60" day from the date on which the teacher was relieved of his or her duties unless the Board and
the Union agree in writing on an extension of the time limit.

The cancellation may occur only after serious deliberations at a meeting of the council of
commissioners or the executive committee of the Board.

5-7.07

The Union shall be notified of the date, time and place the decision to cancel or not the engagement
will be taken at least 5 days (excluding Saturday and Sunday) before the meeting is held.

The teacher concerned and a union representative may intervene and be present during the vote at
the public meeting. The Union and the Board may agree on the terms and conditions of the
intervention.

5-7.08

In the case where criminal action is taken against the teacher and if the Board considers that the
nature of the accusation causes it serious prejudice as the employer, it may relieve the teacher of
his or her duties without salary until the conclusion of his or her trial and the time limits stipulated in
clause 5-7.06 shall begin to elapse as of the date on which the teacher informs the Board that he or
she has received a judgment; notification must be given within 20 days of the date of the judgment.

5-7.09

Before the 70™ day from the date on which the teacher was relieved of his or her duties, the teacher
and the Union must be informed by registered or certified mail, bailiff or written notice delivered by
hand of the Board’s decision to cancel or not the teacher’s contract of engagement and, as the case
may be, of the date on which the teacher resumed or is to resume his or her duties. In the case
stipulated in clause 5-7.08, the teacher and the Union must be informed before the 70" day
following the date on which the teacher has informed the Board, under clause 5-7.08, that he or she
has received his or her judgment.

5-7.10
If the Board does not cancel the contract of engagement within the time limits prescribed, the

teacher shall not lose any salary, supplements or premiums for regional disparities and shall
recover all his or her rights as if he or she had not been relieved of his or her duties.

5-7.11
If the Union or the teacher concerned wishes to submit a grievance to arbitration, the Union or the

teacher must, within 45 days after the Union received the written decision, proceed directly to
arbitration under article 9-2.00.

5-7.12

In addition to the provisions of clause 5-3.23, the Board shall agree not to invoke the absence of
legal qualifications to cancel the contract of a teacher engaged as such.
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5-7.13

The arbitrator hearing the grievance shall decide whether the procedure prescribed for the dismissal
was followed and whether the reasons given by the Board in support of the dismissal constitute one
of the reasons for cancelling the contract prescribed in clause 5-7.02.

The arbitrator may annul the Board’s decision if the procedure prescribed has not been followed or
if the reasons for dismissal are not well-founded or do not constitute sufficient cause for dismissal,
may order that the teacher concerned be reinstated in his or her duties and may determine, if need
be, the amount of the compensation to which he or she is entitled.

In the case of an arbitration resulting from the cancellation of a contract due to misconduct or
immoral behaviour, the arbitrator hearing the grievance must take into account the social and moral
values of the Cree community.

5-8.00 NONREENGAGEMENT

5-8.01

For the purpose of deciding not to renew the engagement of a teacher for the following school year
for one of the reasons prescribed in clause 5-8.02, the procedure prescribed in this article must be
followed.

5-8.02

The Board may decide not to reengage a teacher only for one or more of the following
reasons: incapacity, negligence in the performance of his or her duties, insubordination,
misconduct, immoral behaviour or surplus of personnel under article 5-3.00.

5-8.03

The Union must be informed no later than May 15 of each year, by means of a list to this effect, by
registered or certified mail, bailiff or delivered by hand of the Board’s intention not to renew the
engagement of one or several teachers. The teacher concerned must also be informed no later than
May 15 by registered or certified mail, bailiff or written notice delivered by hand of the Board’s
intention not to renew his or her engagement.

5-8.04

As soon as the Union receives the list, it may investigate and make the representations it considers
necessary.

5-8.05

The Union shall be notified of the date, time and place the decision regarding nonreengagement will
be taken at least 5 days (excluding Saturday and Sunday) before the meeting is held.

The teacher concerned and a union representative may intervene and be present during the vote at
the public meeting. The Board and the Union may agree on the terms and conditions of the
intervention.

5-8.06

Unless there is an agreement between the Union and the Board, the Board must, before June 1 of
the current school year, notify the teacher concerned and the Union by registered or certified mail,
bailiff or written notice delivered by hand of its decision not to renew the engagement of the teacher
for the following school year. The notice must contain the reason or reasons for the Board’s
decision.

A decision concerning nonreengagement may be made at a meeting of the council of
commissioners or the executive committee of the Board only.
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5-8.07

If the Union or the teacher contends that the procedure prescribed in this article was not followed,
the Union or the teacher may submit a grievance to arbitration.

5-8.08

If the Union or the teacher contests the reasons given by the Board, the Union or the teacher may
submit a grievance to arbitration.

However, the Union or the teacher concerned may do so only if the teacher has been in the employ
of a school board, a school administered by a government ministry or another teaching institution
designated by the Minister, in which he or she held a pedagogical or educational position with the
same employer for 2 periods of 8 months or more followed with a renewal of contract, 3 periods of
8 months or more if there was a change in employer, of which each period was situated in a
separate year of engagement included in a continuous period of 5 years or less.

5-8.09

Every grievance filed under clause 5-8.07 or 5-8.08 must, no later than June 30, be submitted
directly to arbitration under article 9-2.00.

5-8.10

The arbitrator to whom the grievance is referred shall determine whether the procedure prescribed
for the nonreengagement has been followed and, if necessary, whether the reasons on which the
decision of the Board is based constitute one of the reasons for nonreengagement prescribed in
clause 5-8.02.

The arbitrator may annul the Board’s decision if the procedure prescribed was not followed or, as
the case may be, if the reasons for nonreengagement are not well-founded or do not constitute
sufficient reason for nonreengagement, may order that the teacher concerned be reinstated in his or
her duties and may determine, if need be, the amount of the compensation to which he or she is
entitled.

In the case of an arbitration resulting from a nonreengagement due to misconduct or immoral

behaviour, the arbitrator hearing the grievance must take into account the social and moral values
of the Cree community.

5-9.00 RESIGNATION AND BREACH OF CONTRACT

5-9.01

The teacher shall be bound by his or her contract of engagement for the period specified therein,
subject to the provisions of the law and this article.

5-9.02

The teacher whose spouse resides with him or her in a locality situated in the territory of the Board
may resign for the following reasons:

a) if he or she submits proof of his or her spouse’s transfer by the latter’'s employer to another
locality;

b) if he or she gives a written notice to this effect to the Board at least 30 days before his or her
planned date of departure.
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5-9.03
A teacher may resign by giving a written notice of his or her departure to the Board indicating his or

her planned date of departure if his or her spouse or dependent* died in the 30 days preceding such
a notice.

5-9.04
A teacher assigned against his or her will to a school in a locality other than that in which he or she

carries out his or her duties may resign within 15 days of receiving the assignment notice, if he or
she gives a written notice to the Board.

5-9.05

The Board shall also allow a teacher to resign for lack of housing or for any other reason which it
deems valid.

5-9.06
The resignation under clauses 5-9.02 to 5-9.05 shall take effect:

a) on the date which the teacher has indicated as his or her planned date of departure in the
cases prescribed in clauses 5-9.02 and 5-9.03;

b) on the date on which the letter of resignation was sent in the case prescribed in
clause 5-9.04;

c) onthe date agreed to between the Board and the teacher in the case of clause 5-9.05.

5-9.07

Any resignation under clauses 5-9.02 to 5-9.05 shall not constitute a breach of contract by the
teacher. In these cases, the Board shall renounce to institute proceedings to recover a fine imposed
by the Education Act for Cree, Inuit and Naskapi Native Persons (R.S.Q., c. I-14).

5-9.08

When a teacher who is on a leave of absence which terminates at the end of a school year fails to
give written notice of his or her return to service prior to March 1 of that school year, failure to give
notice within the specified time limits shall constitute the teacher’s resignation as of the beginning of
the school year of his or her return to service.

5-9.09

The regular teacher who does not wish to be engaged for the following school year must advise the
Board in writing before March 1 preceding the expiry date of his or her engagement.

5-9.10

Any resignation which does not comply with the preceding clauses shall constitute a breach of
contract by the teacher as of the date of his or her departure.

5-9.11

When the teacher does not report for work for 10 days at the post to which he or she has been
assigned and does not give any valid reason for his or her absence within 10 days of the beginning
of the absence, the absence shall constitute a breach of contract by the teacher as of the date of
the beginning of the absence.

Within the meaning of clause 5-10.02
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However if the teacher does not give valid reasons for his or her absence within the specified time
limit because of physical or mental disability of which the burden of proof lies with the teacher, the
absence cannot be considered a breach of contract by the teacher.

5-9.12

When a teacher who must inform the Board that a judgment has been rendered under
clause 5-7.08 does not do so within the time limits specified in this clause, failure to inform the
Board within the time limits shall constitute a breach of contract by the teacher as of the date on
which he or she was relieved of his or her duties.

5-9.13

Any breach of contract by the teacher shall have the effect of allowing the cancellation of the
contract of engagement at any time. Such a cancellation shall be retroactive to the date indicated in
clause 5-9.10, 5-9.11 or 5-9.12.

5-9.14

Clause 5-9.13 shall not have the effect of prohibiting the Board from claiming damages or of
rendering invalid the fine prescribed by the Education Act for Cree, Inuit and Naskapi Native
Persons (R.S.Q., c. I-14).

5-9.15

Except for every person for whom the Board has received a letter from the Minister explicitly
tolerating his or her engagement for the current school year, the Board must, at any time, cancel for
lack of legal qualifications the contract of engagement of every teacher who has not provided or
who will no longer provide the proof that he or she is legally qualified. For the purpose of this
clause, the Board shall renounce any claim for damages or the fine prescribed by the Education Act
for Cree, Inuit and Naskapi Native Persons (R.S.Q., c. |I-14).

5-9.16
Article 5-7.00 shall not apply to the cases of the cancellation of a contract prescribed in this article,

except for clause 5-7.10. In these cases, the Board shall notify the teacher and the Union of the
cancellation of the contract by a letter sent by registered or certified mail or delivered by hand.

5-9.17
The Union may, for every teacher in breach of contract who has resigned under this article, validly

file a grievance under Chapter 9-0.00 for any event that occurred before his or her resignation or
breach of contract.

5-10.00 INSURANCE PLANS
Section 1 General Provisions

5-10.01

A)  The teacher employed on a full-time basis and the replacement teacher or part-time teacher
shall be eligible for the health or salary insurance plan and the complementary plans as of the
date prescribed until the actual date of his or her retirement.

B) A teacher-by-the-lesson shall be eligible for the sick-leave days plan as of the date of the
coming into force of the agreement.
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C) Subjectto clause 5-10.12, the participation of an eligible teacher shall begin on the date the
plan comes into force if he or she is in the employ of the Board on that date, if not,

1) as of the date foreseen for his or her entry into the service of the Board if his or her
contract takes effect between the first and the last workday of the work year;

or

2) as of the first workday of the work year if his or her contract takes effect before or on
the first workday of the work year.

5-10.02
For the purpose of this article, the word "dependent” means:
- the teacher’s spouse

or

- dependent child: a child of a teacher, of a teacher’s spouse or of both, or a child living with
the teacher for whom adoption procedures have been undertaken, unmarried or not joined in
civil union and living or domiciled in Canada, who depends on the teacher for support and
who is under 18 years of age; every child under 25 years of age who is a duly registered
full-time student attending a recognized learning institution or a child of any age who became
totally disabled prior to his or her 18" or 25" birthday, if he or she was a duly registered
full-time student attending a recognized learning institution and has remained continuously
disabled since that time.

5-10.03

The term "disability” means any state of incapacity resulting from an illness, including a surgical
procedure directly related to family planning, an absence related to an organ or bone marrow
donation, an accident pursuant to clauses 5-10.45 to 5-10.65 or an absence prescribed in
clause 5-13.19, which necessitates medical care and which renders the teacher totally incapable of
performing his or her duties or the duties associated with any other similar position with comparable
remuneration offered to him or her by the Board.

5-10.04

"Period of disability" means any continuous period of disability or any series of successive periods
of disability separated by fewer than 35 days of actual full-time work or of availability for full-time
work, unless the teacher proves in a satisfactory manner that a subsequent period is due to an
illness or accident in no way related to the cause of the preceding disability.

5-10.05

Any period of disability resulting from self-inflicted illness or injury, alcoholism or drug addiction,
active participation in any riot, insurrection or criminal act, or service in the armed forces shall not
be recognized as a period of disability for the purpose of this article.

Notwithstanding the foregoing, in the case of alcoholism or drug addiction, the period during which
the teacher is receiving treatment or medical care with a view to his or her rehabilitation, shall be
recognized as a period of disability for the purpose of this article.

Read “8 days” instead of "35 days” if the continuous period of disability which precedes his or her
return to work is equal to or less than 3 months, excluding the period between the end of a work year
and the beginning of the next work year and the annual vacation periods for teachers in the adult
education or vocational education sector, where applicable.
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5-10.06

The provisions of the health insurance plan in the 2005-2010 collective agreement remain in force
under the conditions stipulated therein until the date of the coming into force of the agreement.
However, the policies concerning the health insurance plans and the complementary plans in effect
on the date of the coming into force of the agreement shall continue to apply without any change
except for the annual change in premiums until the date set by the Insurance Committee of the
Centrale in accordance with this agreement.

The provisions of the salary insurance plan described in article 5-10.00 of the 2005-2010 collective
agreement shall continue to apply until the coming into force of the Agreement.

5-10.07

The new salary insurance plan shall apply as of the date of the coming into force of the agreement,
subject to clause 5-10.40.

5-10.08

As a result of the Board’s contribution to the insurance salary benefits prescribed in this article, the
full amount of the rebate allowed by Human Resources and Social Development in the case of a
registered plan shall be the exclusive property of the Board.

Section 2 Basic Health Insurance Plan and Complementary Insurance Plans
A - Basic Health Insurance Plan

5-10.09

The plan shall cover, as per the terms set down by the Insurance Committee of the Centrale, all
drugs sold by a licensed pharmacist or a duly authorized physician, as prescribed by a physician or
a dentist.

Moreover, if the committee deems it appropriate, the plan may cover all other expenses related to
the treatment of the illness.

5-10.10

The health insurance benefits shall be reduced by the benefits payable under any other public or
private, individual or group plan.

5-10.11

Participation in the health insurance plan shall be compulsory, but a teacher may, by giving prior
written notice to the Board stating the name of the insurer and the policy number, refuse or cease to
participate in the health insurance plan provided that he or she establishes that he or she and his or
her dependents are insured under a group insurance plan affording similar benefits.

Ateacher 65 years of age or over who is covered by the prescription drug insurance plan under the
Régie de I'assurance-maladie du Québec (RAMQ) shall remain covered by the compulsory health
insurance plan for benefits not covered by the RAMQ plan.

Notwithstanding clause 5-10.01, the teacher on a leave without salary or on a leave for studies shall
not be covered by the plan unless, at his or her request, he or she wishes to continue to participate
in the plan. In such a case, he or she must pay the total amount of the premiums due, including the
Board’s share.
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5-10.12

A teacher who has refused or has ceased to be a participant in the plan may again become eligible
thereto subject to the following condition:

- he or she must establish to the satisfaction of the insurer that he or she is no longer insured
as a dependent under the current group insurance plan or any other plan offering similar
coverage.

When a teacher submits a request to the insurer within 30 days following termination of the
coverage by virtue of which he or she was exempted, the insurance shall come into effect on the
date on which his or her coverage ended. If the request is submitted 30 days after the date on
which his or her coverage ended, insurance coverage shall come into effect on the first day of the
complete pay period following the date on which the insurer receives the request.

In the case of a person who, prior to applying for insurance, was not insured under the current
group insurance plan, the insurer is not responsible for any payment of benefits which could be
payable by a previous insurer under an extension or conversion clause or for any other reason.

5-10.13
Every policy must include, among others, the following stipulations:

a) aspecific provision with regard to the premium reduction which shall be allowed in the event
that drugs prescribed by a physician are no longer considered admissible expenses under the
health insurance plan;

b) a guarantee to the effect that neither the factors of the retention formula nor the rate
according to which the premiums are calculated may be increased prior to January 1 following
the end of the first full policy year, nor more often than every January 1 thereafter;

c) the excess of premiums over benefits or reimbursements paid to the insured persons must be
reimbursed by the insurer as dividends or rebates, after deduction of the agreed amounts
according to the predetermined retention formula;

d) the premium for a pay period shall be computed on the basis of the rate applicable to the
participant on the first day of the period concerned;

e) no premium shall be payable for a pay period on the first day of which the teacher is not a
participant; also, the premium shall be payable in full for a pay period during which the
teacher’s participation terminates;

f) the rate schedule must provide that, for the teacher who receives his or her annual salary on
a 10-month basis, coverage shall be granted without payment of premiums for the months of
July and August to every teacher who was a participant on June 30; there is no premium
adjustment in the case of a teacher who becomes a participant after September 1 or who
ceases to be a participant before June 30;

g) theinsurer mustforward at the same time to the Ministére and the Fédération a copy of every
notice of a general nature sent to the boards or the insured;

h)  the insurer shall be responsible for the keeping of files, analyses and claim settlements;

i) the insurer shall provide the Insurance Committee of the Centrale with a detailed statement of
all operations carried out under the policy as well as the reports, various statistics and any
and all information which may be required to test the accuracy of the retention calculation;

)] any change in coverage and in the ensuing deduction at source for a teacher already in the
employ of the Board following the birth, adoption of a first child or a change in status shall
come into effect on the date of the event if the request is made to the insurer within 30 days of
the event. Any change in coverage under the health insurance plan made 30 days after the
event, the change shall come into effect on the first day of the complete pay period following
the date on which the insurer received the request;
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k) if it is accepted by the insurer, any other modification concerning the coverage and the
resulting deduction at source for a teacher already in the employ of the Board shall take effect
on the first day of the complete pay period following the date on which the Board received the
notice of acceptance from the insurer;

)] the definitions of spouse and dependent child are identical to those found in clauses 1-1.13
and 5-10.02 of the Agreement.

B - Complementary Insurance Plans

5-10.14

A)  The Insurance Committee of the Centrale shall determine the provisions of no more than
3 complementary personal insurance plans. The cost of these plans shall be borne entirely by
the participants.

B)  Every policy must include among others:
1) the provisions of subparagraphs b) to k) of clause 5-10.13;
2) the participation of a new teacher eligible for a complementary plan shall take effect
when the contract of engagement comes into force if the request is made within
30 days of the date on which the teacher enters the service of the Board;
3) iftherequestis made 30 days after the date on which the teacher enters the service of
the Board, the participation of a new teacher eligible for a complementary plan shall

take effect on the first day of the complete pay period following the date on which the
Board received the notice of acceptance from the insurer.

5-10.15

If the Board has, on July 4, 2006, complementary personal insurance plans other than those
established by the Centrale, the following provisions apply:

a) the personal insurance policies and the resulting administrative measures for boards are
maintained;

b) any modification to any one of the plans or policies must be made under the provisions
concerning the provincial complementary plans with the necessary changes;

¢) the Union may choose to replace all the existing local plans by the provincial complementary

plans; in this case, a notice of modification must be forwarded to the Board at least 60 days
before it comes into force.

C - Insurance Committee of the Centrale

5-10.16

The Insurance Committee of the Centrale must prepare a schedule of conditions, if necessary, and
obtain, for all the participants in the plans, a group insurance policy for the basic health insurance
plan and one or more group insurance policies for the other plans.

5-10.17

The Insurance Committee of the Centrale may maintain from year to year for retirees, with
appropriate amendments, the basic plan coverage without any contribution on the part of the Board
provided that:

a) the teachers’ contribution to the plan be determined while excluding any cost resulting from
the extension of coverage applying to retirees;
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b) alldisbursements, contributions and rebates pertaining to retirees be recorded separately and
any additional contribution which may be payable by the teachers by virtue of the extension to
retirees be clearly identified as such.

5-10.18

The insurer selected for all plans must have its head office in Québec and must be a single insurer
or a group of insurers acting as a single insurer. For the purpose of selecting the insurer, the
Insurance Committee of the Centrale may request bids or proceed according to any other method
that it determines.

5-10.19

The Insurance Committee of the Centrale must carry out a comparative analysis of all bids
received, if applicable, and after making its choice, provide the Fédération and the Ministére with a
report on the analysis and a statement giving reasons for its choice.

5-10.20

Each plan shall have only one premium calculation method, whether it be a predetermined amount
or an invariable percentage of salary.

5-10.21

Any change in premiums resulting from a modification to the plan may only take effect on January 1
following a written notice to the Board sent at least 60 days in advance.

5-10.22

The benefit of exemption from a plan must be the same for all plans as regards its starting date and
it must be total. Moreover, it cannot begin prior to the first complete pay period following the
52" consecutive week of total disability.

5-10.23

There can be no more than one update campaign every 3 years for all plans; the campaign shall be
carried out by the insurer directly with the participants in a manner to be determined and the
modifications shall come into force on January 1 following a written notice sent to the Board at least
60 days in advance.

5-10.24

Dividends or rebates to be paid as a result of favourable experience with the plans shall constitute
funds entrusted to the management of the Insurance Committee of the Centrale. Fees, salaries,
expenses or disbursements incurred for the implementation and application of the plans shall
constitute liens on these funds.

The balance of funds shall be used by the committee to meet the increases in the rates of
premiums, to improve existing plans, or to be repaid directly to the participants by the insurer
according to the formula determined by the committee or to grant a waiver of premiums. In this
latter case, the waiver must be for at least 4 months and it must either take effect as of January 1 or
end on December 31. The waiver must be preceded by a notice of at least 60 days to the Board.

For the purpose of this clause, the basic plan must be handled separately from the complementary
plans.

5-10.25

The Insurance Committee of the Centrale shall provide the Ministére and the Fédération with a copy
of the schedule of conditions, the group policy and a detailed statement of the operations carried
out under the policy as well as a statement of the payments received as dividends or rebates and
how they were used.
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The committee shall also provide, at a reasonable cost, any and all additional useful and relevant
statements or statistics which may be requested by the Fédération or the Ministere concerning the
basic health insurance plan.

D - Intervention of the Board

5-10.26

The Board shall facilitate the implementation and application of the plans, in particular by:
a) informing new teachers;

b) registering new teachers;

c) forwarding to the insurer the application forms and the pertinent information required by the
insurer to maintain the participant’s file up-to-date;

d) forwarding to the insurer the premiums deducted or, where applicable, received from the
teacher;

e) providing teachers with the forms required for participation in the plan, claims and benefits or
other forms supplied by the insurer;

f) transmitting information normally required of the employer by the insurer for settling certain
compensations;

g) forwarding to the insurer the names of teachers who have indicated to the Board that they
intend to retire.

5-10.27

The Ministére and the Fédération, on the one hand, and the Centrale, on the other hand, agree to
set up a committee to assess the administrative problems associated with insurance plans.
Moreover, any modification concerning the administration of the plans must be the subject of an
agreement by the committee before it comes into effect. If the modification obliges the Board to hire
supernumerary personnel or requires overtime, the costs shall be assumed by the Union.

Section 3 Salary Insurance Plan

5-10.28
Benefits

A)  Subjectto the provisions of this section and of clauses 5-10.45 to 5-10.65, a teacher shall be
entitled for every period of disability during which he or she is absent from work to:

1) up to the lesser of the number of accumulated sick-leave days or of 5 working
days: payment of a benefit equal to the salary he or she would have received had he or
she been at work;

2) upon termination of the payment of the benefit prescribed in subparagraph 1), if
applicable, but in no event before the expiry of a waiting period of 5 working days from
the beginning of the period of disability and for a period of up to 52 weeks from the
beginning of the period of disability: payment of a benefit equal to 75% of his or her
salary;

3) upon the expiry of the above-mentioned period of 52 weeks and for an additional period
of up to 52 weeks: payment of a benefit equal to 66 2/3% of his or her salary.
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B)

C)

For the purpose of calculating the benefit, the teacher’s salary is the salary he or she would
receive if he or she were at work, subject to clause 6-4.02, including, where applicable,
premiums for regional disparities. The salary shall also include the annual supplements
provided that the Board has not appointed a replacement to carry out the incumbent’s duties.
For other than the full-time teacher, the amount shall be reduced in proportion to his or her
workload compared to the workload of a full-time teacher.

Gradual return to work

During a disability period, on the written recommendation of the attending physician, the
Board and the teacher who has been absent for at least 12 weeks' may agree to a return to
work on a gradual basis. The period of disability already begun shall continue during the
period of gradual return to work but the period during which some or all of the benefits are
payable shall not exceed 104 weeks. In this case:

1) the medical certificate must stipulate that the period of gradual return to work must be
immediately followed by the teacher’s return to work on a full-time basis;

2) the Board and the teacher, accompanied by his or her union delegate or representative
if he or she so desires, shall establish the period during which the teacher will return to
work on a gradual basis, which shall not exceed 12 weeks? and shall determine the
time during which the teacher must work;

3)  while at work, the teacher must be able to perform all of his or her duties according to
the proportion agreed to.

During the period of gradual return to work, the teacher shall be entitled, on the one hand, to
his or her salary for the proportion of the workload he or she assumes compared to the
full-time teacher’s workload and, on the other hand, to the benefit payable to him or her for
the proportion of the workload not assumed.

Upon the termination of the period initially set for the gradual return, if the teacher is unable to
return to work on a full-time basis, the Board and the teacher may agree on another period of
gradual return while adhering to the other conditions prescribed in paragraph B).

The teacher’s salary for the purpose of calculating the benefit is the salary rate he or she
would have received had he or she been at work, subject to clause 6-4.02, including, where
applicable, premiums for regional disparities. The salary shall also include the annual
supplements insofar as the Board has not appointed a replacement to carry out the
incumbent’s duties.

Temporary assignment

In order to promote reintegration at work, upon the written recommendation of the attending
physician, the Board and the teacher may agree on an assignment to duties compatible with
his or her qualifications and experience in his or her locality of assignment. To this end, the
teacher may be accompanied by his or her union representative.

The duties that the Board assigns to the teacher under the preceding paragraph are those
prescribed in article 8-2.00 (general duties).

During the period of temporary assignment, the teacher shall receive the salary to which he or
she would have been entitled had he or she been at work.

The temporary assignment lasts no more than 12 weeks. The disability period already begun
shall continue during the period of temporary assignment without extending the maximum
period of 104 weeks.

The 12 weeks cannot fall after the 80™ week of disability.

The Board and the teacher who is absent may agree, in exceptional cases, on a gradual return to work
before 12 weeks.

The Board and the teacher who is absent may agree, in exceptional cases, on a gradual return to work
that extends beyond 12 weeks.
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5-10.29

As long as benefits remain payable, including the waiting period, if any, the disabled teacher shall
continue to participate in the Government and Public Employees Retirement Plan (RREGOP), the
Teachers Pension Plan (TPP), the Civil Service Superannuation Plan (CSSP) or the Pension Plan
of Certain Teachers (PPCT) and to avail himself or herself of the insurance plans. However, he or
she must pay the required contributions, except that, upon termination of the payment of the benefit
prescribed in subparagraph 1) of paragraph A) of clause 5-10.28, he or she shall benefit from a
waiver of his or her contributions to his or her pension plan (RREGOP, TPP, CSSP or PPCT)
without losing his or her rights. Provisions relating to the waiver of contributions shall form an
integral part of the pension plan provisions and the resulting cost shall be shared in the same
manner as that of any other benefit.

The Board may not cancel or fail to renew the contract of the teacher for the sole reason of his or
her physical or mental impairment as long as the latter can receive salary insurance benefits as a
result of the application of clauses 5-10.28 or 5-10.45 to 5-10.65 and then of clause 5-10.41.
However, the fact that a teacher does not avail himself or herself of clause 5-10.41 cannot prevent
the Board from cancelling or not renewing the teacher’s contract.

5-10.30

A)  The benefits paid under clause 5-10.28 shall be reduced by the initial amount of all disability
benefits paid to a teacher under a provincial or federal law, except those paid under the
Employment Insurance Act (S.C. 1996, c. 23), regardless of subsequent increases in basic
benefits arising from indexation.

B) When a disability benefit is paid by the Société de I'assurance automobile du
Québec (SAAQ), the teacher’s gross taxable income shall be established as follows: the
Board shall deduct the equivalent of all amounts required by law from the basic salary
insurance benefit; the net benefit thus obtained shall be reduced by the amount received from
the SAAQ and the difference is brought to the teacher’s gross taxable income from which the
Board shall deduct all the amounts, contributions and dues required by law and the
agreement.

C) The Board shall deduct 1/10 of a day from the bank of sick-leave days per day used under
subparagraph 1) of paragraph A) of clause 5-10.28 in the case of the teacher who receives
benefits from the SAAQ.

D) As of the 61% day from the beginning of a disability, the teacher who is presumed to be
entitled to a disability benefit under a provincial or federal law, with the exception of the
Employment Insurance Act (S.C. 1996, c. 23) (except for the Teachers Pension Plan, TPP)
must, upon written request by the Board, accompanied by the appropriate forms, request
such a benefit and honour all the obligations which may follow from such a request. However,
the reduction of the benefit prescribed in clause 5-10.28 is made only from the moment when
the teacher is recognized as eligible and effectively begins to receive the benefit prescribed
by law. In the case where a benefit prescribed by a law is granted retroactively to the first day
of the disability, the teacher shall undertake to reimburse the Board, as the case may be, for
the portion of the benefit prescribed under clause 5-10.28 as a result of the application of
paragraph A) of this clause.

E) Everyteacher who receives a disability benefit paid under a provincial or federal law, with the
exception of the Employment Insurance Act (S.C. 1996, c. 23) must, in order to be entitled to
his or her salary insurance benefits under clause 5-10.28, notify the Board of the amount of
the weekly disability benefit paid to him or her. Furthermore, he or she must give his or her
written authorization to the Board so that the latter may obtain all the necessary information
from the organizations, in particular the SAAQ or the RRQ, which administer a disability
benefit plan from which he or she receives benefits.

5-10.31

Benefits payable to the teacher who receives his or her annual salary on a 200-workday basis shall
be adjusted to take into account the method of remuneration, namely:

a) the amount of benefit shall be based on the portion of salary paid for the period of disability;
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b)  the amount of benefit shall be nil in July and August but the weeks falling within these
2 months shall be included in the period during which benefits are payable;

c) the teacher shall receive his or her benefits under clause 6-8.01.

However, if the number of working days included in the period or periods of disability in a single
school year for which subparagraph 2) of paragraph A) of clause 5-10.28 applies is equal to or less
than 95 working days, the Board must calculate, for the teacher, no later than the last day of the
work year, an amount equal to 25% of 3/2600 of the annual salary applicable under clause 5-10.28
per workday for which benefits under subparagraph 2) of paragraph A) of clause 5-10.28 are paid.

If the number is greater than 95, the maximum amount to be paid shall be based on 95 days of
benefits, that is, 2.74% of the applicable annual salary.

5-10.32

The payment of the benefit shall terminate at the latest on the date the teacher begins his or her
retirement.

5-10.33

No benefit shall be paid during a strike or lockout except for a period of disability that began before
and for which the teacher has provided the Board with a medical certificate. If the disability began
during a strike or lockout and still exists at the end of the strike or lockout, the period of disability
prescribed in clause 5-10.28 shall begin on the date of the teacher’s return to work.

5-10.34

Benefits payable as sick-leave days or under the salary insurance plan shall be made directly by the
Board, subject, however, to the teacher providing the supporting documents required in
clause 5-10.35.

5-10.35

A) Atanytime, the authority designated by the Board may require that the teacher who is absent
because of disability provide a medical certificate attesting to the nature and duration of the
disability. However, the cost of such a certificate shall be borne by the Board if the teacher is
absent for less than 4 days. The authority designated by the Board may also require that the
teacher concerned submit to an examination in connection with any absence. The cost of the
examination as well as the teacher’s transportation costs when the examination requires him
or her to travel more than 45 kilometres from the school where he or she teaches shall be
borne by the Board.

B) Upon the teacher’s return to work, the authority designated by the Board may require him or
her to submit to a medical examination in order to establish whether he or she is sufficiently
recovered to resume his or her work. The cost of the examination as well as the teacher’s
transportation costs when the examination requires him or her to travel more than
45 kilometres from the school where he or she teaches shall be borne by the Board. If, in this
case, the opinion of the physician selected by the Board is contrary to that of the physician
consulted by the teacher, the Board and the Union shall agree, within 30 days after learning
of the disagreement, on the choice of a 3" physician; failing an agreement within the specified
time limit, the Board’s physician and the teacher’s physician shall agree as quickly as possible
on the choice of a 3" physician.

C) Without restricting the scope of his or her mandate and while adhering to the code of ethics,
the 3™ physician shall take note of the opinions of the other 2 physicians and his or her
decision cannot be appealed.

D) The Board, its designated authority and the Union must treat the medical certificates and
medical examination results in a confidential manner.
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5-10.36

When payment of benefits is refused by reason of presumed nonexistence or termination of any
disability, the teacher may appeal the decision according to the regular grievance procedure.

Section 4 Sick-leave Days

5-10.37

A)  Where applicable, on the first day of the work year, the Board shall credit each full-time
teacher in its employ covered by this article with 7 sick-leave days.

However, the teacher who is on a leave of absence without salary, a leave of absence with
salary for studies or a preretirement leave or who receives the benefits prescribed in
subparagraph 3) of paragraph A) of clause 5-10.28 shall be credited for a fraction of the
7 sick-leave days equal to the fraction of time he or she is in service.

However, if the teacher continues to receive the benefits prescribed in subparagraph 2) of
paragraph A) of clause 5-10.28 on the first day of the work year, he or she shall, where
applicable, be credited for a fraction of the 7 sick-leave days, provided he or she resumes his
or her service with the Board.

B)  Moreover, in the case of a first year of service of a teacher who is not relocated under the
security of employment provisions, the Board shall add a credit of 6 nonredeemable
sick-leave days.

If a teacher was engaged in the course of a year and was granted fewer than
6 nonredeemable sick-leave days, he or she shall be entitled, on the first day of the following
work year, if he or she remains in the service of the Board, to the difference between 6 days
and the number of nonredeemable sick-leave days granted to him or her on the effective date
of his or her engagement.

C) Sick-leave days credited under paragraph A) may be accumulated and placed in a bank to
the teacher’s credit when not used during the year; notwithstanding the foregoing, the
7" sick-leave day shall not be accumulated nor placed in the bank.

D) The sick-leave days placed in a bank to the teacher’s credit under paragraph C) not used
when the teacher permanently leaves the service of the Board shall then become
redeemable; the teacher may be reimbursed for the sick-leave days at a rate of 1/200 of the
salary applicable upon his or her departure; the prorated 1/200 of the salary applies for the
fraction of day not used.

The preceding paragraph shall also apply, with the necessary changes, to the redeemable
sick-leave days prescribed in the last subparagraph of paragraph A) of clause 5-10.37 of the
1995-1998 agreement.

E) The sick-leave days credited under paragraph B) shall also be placed in the teacher’s bank of
sick-leave days when not used during the year they were credited.

5-10.38

If a teacher becomes covered by this article in the course of a school year or if he or she leaves his
or her position during the year, the number of days credited for the year in question shall be
reduced in proportion to the number of complete months of service, it being specified that "complete
month of service" means a month of service during which the teacher is in service for half or more
of the workdays contained in that month.

Nevertheless, if a teacher has used, under the agreement, some or all of the sick-leave days that
the Board credited to him or her on the first day of the work year, no claim shall be made as a result
of the application of this clause.
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5-10.39

A) Inthe case of a part-time teacher and a replacement teacher, clause 5-10.37 shall apply, with
the necessary changes, and the number of days credited shall be reduced in proportion to his
or her workload as compared to the workload of a full-time teacher.

B) The same applies to a teacher-by-the-lesson, the number of days credited shall be reduced in
proportion to his or her number of hours of teaching as compared to the workload of the
full-time teacher.

C) However, for the purposes of applying the first subparagraph of paragraph D) of
clause 5-10.37, redeemable sick-leave days shall be reimbursed, when not used, to part-time
teachers, teachers-by-the-lesson and replacement teachers at the end of their contract.

5-10.40

The teacher receiving, on the date of the coming into force of this agreement, benefits under
subparagraphs 2) and 3) of paragraph A) of clause 5-10.28 of the 2005-2010 collective agreement
shall continue to be governed by these provisions and by clause 5-10.31 of the 2005-2010
collective agreement for the duration of the disability period already begun, it being understood that
the salary rate used to calculate his or her benefits shall be that which applies to him or her under
this agreement.

5-10.41

A)  The teachers who benefited from redeemable sick-leave days under clause 5-10.01 b) of the
1968-1971 collective agreement shall retain their right to be reimbursed for the value of the
redeemable days accumulated up to December 31, 1973, in conformity with the provisions of
the previously applicable collective agreement, it being stipulated that even if no new day is
credited, the percentage of redeemable days shall be determined by taking into account the
years of service both before and after June 30, 1973. The value shall be determined on the
basis of the salary on June 30, 1973 and shall bear interest at the rate of 5% compounded
yearly. However, the interest resulting from the annual rate of interest shall be effective from
January 1, 1974 to June 30, 1974 and, thereafter, from July 1 to June 30 of each subsequent
school year. These provisions shall not, however, change the value already set for the
redeemable sick-leave days, the value of which has been determined under clause 5-10.01 a)
of the 1968-1971 collective agreement.

B) The value of redeemable days to a teacher’s credit may be used to pay for the cost of buying
back previous years of service as prescribed in the provisions relating to the pension
plans (TPP, RREGOP and PPCT).

C) Notwithstanding clause 5-10.42, the redeemable sick-leave days to a teacher’s credit on
December 31, 1973 may also be used, at the rate of one day per day, for purposes other than
illness, when the former collective agreements so prescribed. Similarly, the redeemable
sick-leave days to a teacher’s credit on December 31, 1973 may also be used at the rate of
one day per day for purposes other than illness, namely: the leave prescribed in
article 5-13.00 or to extend the teacher’s disability leave upon the termination of the benefits
prescribed in subparagraph 3) of paragraph A) of clause 5-10.28 or for a preretirement leave.

D) The teacher may also use the nonredeemable sick-leave days to his or her cre